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(i) 3T ARTHELTE (FHE ‘F T=), AdT =79, 2002; a1
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() “fwrie i @@ @ == et F e G I § sfeefat & o= i of & g9 §
= e forg wifsa afafy afna g

() "SI IR’ T AT | § givaftea w18 of ow afwm g

@) I FATET 1 F w2 ¥ PR #E e afvm g

(®) I F d9y §, fafta 39 7 59 I § o et F 9 F 9F v 39w e i T
SIS TaT T STater AT STATEAT STITUT g 3T 38 S Vel Hs ST AT sraferat off 8 -

(i) 59 o= UF sreafeiat &t 2o ¥ g s Mo & qwg g o w1 o, saesar & saee & o
= B s, s

(i) TSR S0 FE ATTRET 37 IS | ST 92 910 FIAT ¢ o ST Gal T Y@ & w107 T 4T 39
T T AT FIA F [oIT IUTs AT T ;

() “sggE” & = At § SuTag et At €

(=) "gar & = 3 % srefier i et wverer e Jar sfea g

AT Aot AT a7 &7 T3 - (1) AT it e F97 F T F 779 i S qTAT T F97 H7 T
T StTo o fFem 5§ fafatase aee g

(2) & & afrafera a+ft 98 994g (‘F) =1 & T H F((6Ha 0 0|
Iz, WTfdpa HeaT iR SaHT e - (1) 39 F=8t F 9w 97 F49r Gty 3=t § afmfad = s,
AT HEAT ST IqTHT o BT o7 sqgAT | 7 fafafiee €
g AT | H afvr et faferee g & aftatea et & a2 & UF gAY F A7 AEdr-aget gf gt
(2) =7 =T & YW & Te=Tq At U=t # =& 9=l i WiEFa @1 ag gRil S G9T-980T 9 ha i qGih
BT AT T ST
(3) FHT TLAHT, THI-THT TX 3T AN & TIHLT Feeh Tqg=1 | § gieafera aal & o= ot o5 &1 #ar &
TfeATerd FT TR AT T ATEAT § FEAferd FRET a8 7 F47 § rqatrg F7 T
(4) FeT LRI, THA-TTT U ST AANT F THeY Fah U T orfareprdy & St ug suf=ay (3) & aefie
a7 & aftafea g, Fft swamf Sfma & a7 freY srfarerht &fma § S ag S a0, @& % aq~a 9§
TR &2 TRt ofiT S| 959 U2 ® Saeht fA9ae 9aT a7 3= F3 & v=a 39 I # IHA syesdr Faa #7
EERI

T & e - (1) FReaferfera ==f<e &7 % gaeg g, oroiq -
(®) A e g [ 6 % e S uRl R e e g e
(@) U =i~k e Faw 4 % 3ufeas (4) =i (7) % o1efie =2t sl o Agaa @ g

2) It (1) & @ve (F) * orefie g et saf=e &1 vt e o2 ST | § 839 02 0] |
U< § AT T TG AT SATUT |

(3) Ut (1) & @ve (@) * TfT e #15 =afxF 39a Agie & i & aqg= | #§ 39 9% anR)
TEHTT U< | T FTd U HAT HT T2 Z0T |

AT T TINF TS - =7 (et F e i a1 FafEa sraw o= @i It & g w7 78 g w4

arer gAY T oAt sreafat 1 aoawm =2 ual uv siw gty B afercerft a1 wammoe R

H &4 % = H e o = /e ST |




[am 1—&vg 3(i)] WA kT SIS @ STHIROT 3

7.

AT T AT ST - =4I| F I F qe=A1q = | # FAfdee Bt off I & Gl fifxe #r et

fF 9 =1 STow -

@) FarF At 3=t F o Mgftea, woff f 9afa, T 8, e a7 9T § FAaH ded aar
AT ST 2 # fafafdse, aefRafa, s a1 wfafRgie o sameaer g &ie s qrrar odt &
AL il STUAAT ;

(@) Wt % o stesat #1939 aqgEt 3 % AqA Tiod AT Treadt atata # freerfer
[ERUS IR

() AT o FHATS JaqHTT (AT Haas) § et wct g e & oo afers o s s@ard, sqaa
ST ATE-HAT 7 TR ST et 4 ¥ fafafdse 2

oiefiear : (1) #Teft AT T A7 et g qar # FAgEa yod sfeey &7 av i wrerate & o afedter o

BT

g e afEsrd FT aear g =w AT gwg-amy o S R U srRent F srEe afveter i

STaTer T TRT TAT

T g A o afvater £ safa agm &1 e argmorqar afvadter £ safa i garty ® g9=9rq o
TqoATe % HIaY T STTOATT ST I3 Tafe & “fia< UAT 3 6 F0 aigd qared At & forfaa =7 #

HEfT F e s |

) aReftear a1 ST qETE TS KIS qaty W F a7 BT afawrr a, 7fy % el At ¥ o
STIFT ITAT ST 5, Fafaa s ow sadr Agie § wfaenfa frr smo s avas aqee |
I Tfarsarft e 9% It I T &7 ST |

(3) Tz, Farteafa, afi=rear a7 ST agre 72 Gt safer & e FT g i 97 T g T A
srterRTY Tt Aegfer o forg Suaea Al 8, a1 6 9T g SHE s FHI0 aary & e T - (F) af
Fg Hreft At greT FgEa e @ o, a7 S99 9= Y "4ET ¥ 39Ed BT 9 i (@) afe a g
St g1 e foaT I o, a1 S| Tt B 2 1@ 39 g1 9T 98 9% Yiaatdd o S

(4) afeTeT AT IEET FEre T2 T At F I SATIERET 7 UH IAAT ITSAHH ST AT AT HLA
TAT THT T&ATT 37 qLreror ST 2 7 qer 7 ST THAT S0 Fo 1 T TRATEAT F TH1H-I2
& H QT FIA T O F T § AG9TF THA|

(5) ITFATH (1) & (4) F TeNT FAT F qIEAT Y THATAT F HSTT 777 AT o7 Hae § Farg Tt gIeT
THI-HHT I LT AR & AT g |

Ssaar ;- (1) = 6 F orefi9 &aT F YHRiE oA 9 o= | afva Afee aet # e siteertat i

YTEIY SACSAT T AF4T, 9w 2 F gue () F v [t F qde adfi o T st f o

STTSAT % HATAT ISt | A & T 2 gu 39 I # Fafag Fiaw & it awamate F sqae

STTUATT;

2) T 7oA o G0 g afaswrt arg § e @t sitasmiat & s g,

(3) TS Tod % qeaATd Far H e srfasriat 1 SIsdr a9a-a97 a7 J9T |9fad wriaE oY
STrEAOr FAART 3 wrater STa &, 22011/7/86-F4T. AT 3 [ATs, 1986 # dfate I F AqH
FFUTHA T SO

(4) e 4 % 3u-faw (4) F sefiw e gt f sIesar == Aot #§ svefeaa Gfa & faa 6
ST,

(5) U TRt it Sassar ST 26 | F fquia 98l oard 8, FRiT AT g AT & g |
FTYTHA T SO
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10.

11.

(6) Tfe == e & arefim Seear fra fro s & 3o & S wteaTs a7 i =T g St gv ar SR
FFLTOT o TR GTLT SN F qarw el & o o |

Ta1 # RgfRe-- Far & Gty 3=t § af i F oo ey & a6 Fgfeat fs sfewr g & S

wiaf (ArSTaEET)' % AT | STTRT T 9T a9 g

AT & fareT o 9T 7 Far F o a1l oK s o o-- (1) FaT § A afgawry aea § 47 9a § are]

Tt of T 9% a7 FA F T g

(2) UF AT & "o | e fore == ot & S Suayr 920 Fram 747 8, 997 % deeat i 747 $i7 ot
g ZIRT, ST ATEMIOAAT FHI-THT T¥ H5r T (faed-2ar & srferaprtedt w1 @y gt 2 |

12. Agag .-

13.

14.

15.

g FATH -
() e vF =ats & S afq a7 St oot stttad g, Fame G & ar
(@) o o9+ af AT T+ I it F SHfad gia gu et =ai~r & &g fFar g,

AT & Ffh &7 9T TRl g

T AT FAT AL & T AT g7 S1av g o6 var oA v =t o Fae F o 9d&e & a6 =17
fafer 3 stefimr sreerT i TaT e F T srer s € a1 ag Y safxe & =0 e & yady § ge 3 e
forferer e ot arfRw : STt T A i 7 v g 1 UET w7 saead A1 a6 = §, 9gf 98, S9F (o S
FOT & Irg A@aE Fileh AAT AN F TIHL F0h, T HAAT & Rt ST H1 Rt a:t a1 Jat F =i &
T, ST I FATae 7 Tt |

R -
=4 At &t 12 a1q UH e, Ag-HiT § e Sy o RAmaat o a9 A5l STett, SEw a9 gy

=T H9g § HA-IHT 9T AT TR T araent F dqE aqatad S, agad sesraat, o fOgEr w6,
a9 AT 3 977 3w 7ot & safpat % fore Suser F3Ar srfed 2 |

srafafT wroe -

U qTHAl it arad o fAfafete =7 F 7 [t F oasta T8 o 8, 99T F gy v ey, AR s
AT | QTR g0 ST ATeTeord AT e e Jarslt a1 a9qe 98t 97 AR 8 2 |

16. A= -

Tfe == et & M= & gataa #wrE gem a1 gar 8 ar ag g aeaw & Hefoa B smoer S seer
rffe=T w5l

AT |
(Faw 2 (), 4 (1), 3; 7 (1) 37 9 (1) zf@m)

AT Frere foreme a7 (F9g F) F At afor § afeafora =2 ual & 7, de T i aaaqe

. & | Foft Juft #r gfeafod #2d | e TGl A Ja+ Afew ¥
TU SIET 9&1 % 919 T
1 2 3 4 5
1. ERERRICIEER R 3T HETHSH 3 14
(%. 1,44,200-2,18,200)
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2. Fts TorTE A it IBELED 28 13
(¥. 1,18,500-2,14,200)
3. SATS AT ERECREENED 23@ 12
(st fearh = 2of) (%. 78,800-2,09,200)
4. SIS FATHTH EERTECED 97 11

(%. 67,700-2,08,200)

5. FHIATS ATHTT g A 112 10
(®. 56,100-1,77,500)

@ Y ITAN (AFCAT F99 Av(T) § TG 6T AT SIS AT Tal T 15% M, AATq SIS JaadT | T&1 il Jeqr
FTTH I AATHTT T 3L T HTHT GIITI AT, FST T THT &19dT | Fle g Tel il
AT - 2
(== 7 (1) (%) =3f@m)

AT Arere e #ar (F9g 'F) & [Afee= 9=t § aiEafea SEr 981 a7, Fariatq, sfafagie o seia/eamareaor
FTeT sAfeRTiat &t i & forw @t &t 93 fa, St #7 &, o7l Avae IS § AaH Ted daT ST o7+ qr=ar 9

#. ", | Soft aae dfer =T ot i Tz AT T & ST AT o0 = 7ay g a7

Q) 2) (3) 4)

1. SIS FerTE e o Tt geT g % ae JEedt I= & 03 aut it Fafag
Ja+ Afe w2-14 FTAT F AT qRAT Fee FE 4T F FwAs
(. 1,44,200-2,18,200) ST 0{T T ATErRTLT |

2. TS Fomatah Soft Tt g SR 7 | e Soft & 05 =t i i et F arr saes
St AP T3 EERECIER (AN ECE I PN CEIRER R L]

(TETEEH) T | cneaey ersrade):

FET ACHTL/ST qOHRTL/FHg Hd Te9/ATaST
8 F ITHH/AG-ALERNT TH/EaaT U HIAT
TEA/aTeaaT aTe fEreafEEea/aest ¥ adfi vE
afarTe

(F) (i) ST Fger 7 e 3w gu & A

(ii) A= dfeF w2-12 w2 Faftaa e 9w AR
F TET dcat I H 05 FuT At FaT A B

(@) e ara fAeferfaa dfers sgar o s 8
ATTITH;

(i) Bt Aar amm fReafeemeT a1 d@euw |
iRt #t S omar # Bl (awatas -
TTET Teeh ST % q0F 9 S0 i Srusfy):

(i) ITATER AT ATA AT FAT AT ALATIT H THAAF

% 9T U 12 FUT FT A9 q7F 5 a1 Foheft Arerar
TTH TRl TEATT H 02 FUT T TATHAF A

(®. 1,18,500-2,14,200)
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(i) PR grear e freaferess a7 g J
STty AT STt § wrees =t a1 aagen

(ii) arareRy, foveror ATERfY, wforeror ARl §=TC FA
T ST

feoqur 1 "Faw Afew ® w12 (FTaEt 99 qran)
Tl 9% 9T (T 39 Foft & ai= a9 it Fafaa d=r
T FA 9T gRIT e T g1 "o I et aaw
ey & w2 11 ST 12 (Fraar Ja9 e § 10
a0 & At a1 o F5 97 grft oed & 3 g
#t i Jar Jaw afee § =212 (@maat aaq
AT § A T FAT ARY T Faw 39 q=griAt F
AT R ST =9 &ar et & srferg=eT i arfra F
Jaa &z 11 3f% 12 (AT9aT J99 =) 4T U=
(T=T) T 0T FTT 2"

feoqor 2: Frew et & UH fAawi srfaerT o =iy
TEET ® WIS 9 % O 8, wiafete  w At
F oo B % 3q 9 A2 g Z= T T 4,
gt =afs wrefa grer At & o A=
& T T

feoqor 3: ¥ g F uF @A/ § =
ffgfs & S uger gia wvx d@aet-arg UT H
gfafgle 6t safy afka sRiFgte H s=f

TATLTIOTAAT 05 0T & 373w T3 ST
ST IATHT Tt geT e % ae JEedt I= & 05 aut it Fafag
(TATRTHST) FTAT F HT STY FATATT ATAHTE
Ja+ AfeF
TIT-12
(®. 78,800-2,09,200)
U FATAT 66.7% T F g7 | TIdt ; 4SS IITATT G107 F4T aTel ATAFRET
= ffe 33% wiafgie Seir e ¥ ame qoadt 9= & 05 auf &t
&7-11 (ArSTEET) F g Fataa #ar i 21 TRy ErEvads=h): -
(%. 67,700-2,08,200) FET LRI/ OCRTL/Fg AT Teo/ATasi—®

T F ITRH/AG-ILRRT TH/EETIT U FAT
s /ATear YA Eratemem ATt & qdfe uE
=l @%lf:

() (i) ST FgeT 98 &T20T foh g0 ;AT

(ii) a9 Afea w=q2-10 (731 #HH) ww gt F
TeaTq qeaadl I § 05 a9t 6T FAT T 8,

(@) forres e fReferferd dfers srEar o saqwa 2 :
AT :

(i) T ATeTar st Reafaemes ar @ |
SfeitEeERT At ST arar # =t (areatas -
QTTET Teeh ST & THT U SO0 hi SITus(T)|

(i) STATE AT STTLAT AT AT AT ALATIT H  THIAF
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AR ol TSI« SHEROT

% 9T 9% 05 FUT &7 AqAT q7F 5 a1 Foheft Arearar
TS AR TohT HEATT | 02 =0T T FTHAAF ATH

AT -

(®) R araar g Geafaemes a1 @vam J@
sttt a7 sr=nfeh § e =3 a1 gage
(=) aTe=rRe, foreror araafy, wforeror ATy ST wA
T

fooqor 1 Fiew waw § oF fFanfr atewe S
Hreft v § wieta o F oo am €, wfafRgie
w % forg = = 3g o= TEt 2nn 3=y
TR ", TG =A<k T grer [gie F o
=TT e g O TRl g |

feoqor 2 ;. FfT FvFR F uw e/ § =
s & fi% wear atfa o= dafarg o2 &
gfatgte it sty wfgq wfaffgies & safa
TTITOTTAT 04 FuT & faF a2t grft | wafgRe
g gt & o sfeeraw s T srees are
Fe A1 dfaw ardra Fr 56 AUt & wfdw TE g
TR |

FATS ATTAT (i) 50% sty gy, | Tferoreft sfeery qaw A 7 fSegia e %
aﬁ?ﬁ-ﬁ_‘ﬁ? (ﬁ—q—a-e)o%qa-ﬁ-a- aﬁﬁ'&ﬁﬁwaﬂﬁﬂ?ﬂ’q’%ﬁﬁ’s’ﬁ03aﬁaﬁw
) qft & Wy oAy | 8 S S AT () I ST O AT
210 Frerer T Y 2 e e s JHIT 9F F AT SULFA AGHTT H
i 20% oo | TS SErHefTerd T Sy o= A7 TeET foreq argaerh
(%. 56,100-1,77,500) ﬁﬁqﬁ%w e o T S afavsrr afvTe 2T oy
TReetraT a7 oy srgar | FEAed THIT O g 5 A7 (@) e are T are
g gred faeafer=mers it 3t a1 wredty s g
T AT TS IHNEAT THTT O F qHEA THTT
(ii) 50% HTefT weft TR
ZIET AL S0 |
AT - 3
[ 7 (1) (=) =ferm)
AT Frere foreme #a7 (F9g F) F At afort § sr=ia amwe § 9 & o aqg « fawt sea bt #
ERET)
9T HT AW g F . O 9. (TR % de9g § feR s | 998 R @ O 9@, (g
& form) ¥ g9g A A9 R 7 ¥ o)
SRR RUEIRERER 1. ST/, T 1T AT AT - AT A TE
Ja+ AfeF we-14

2. A, wdE Free e o semefiear
TATAT — Ga&T

3. U A=E, AT Frerer s oY sergeferar
HATAT — 9aeT
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Ffaes gerafas Soft 1. FATA/TEET - AT HI ATF FAT AIN- | AN ARl
Ja+ Afes w2-13 qeTeT

2. A=, W Free fFwe @ sEmefiear

HATAT — Hae]
3. HEIHaeH/AgaEd af=a, T qgrHeenay -
aaeg
STY AATATT 1. wfa, G Fae B s seefiedr | TR
(TATEHTEST) '
Sy A HATAT — FeqeT
12 2. AETHReTH/ATEa af=a, gfoer agrfeeras -
LELD)
3. ST WHEIH<a®  (wfdreqor)/fAee  (wferero),
frzererr, wforeror MRemeT-gee
STY qATAA 1. frary afra/srs afym, et #vere R o | TR
A ITHeferar #ATAT — AeqeT
=11
2. WETHQr/EaFd ai=a, Jfaer qgriagenas -
LELD)
3. ST WHEIH<a®  (wtdreqor)/fAaer  (wferero),
Tfereror HETHeeTe ™ - gaeg
4. 3u wgriaeers  (forerar  wforeror),  sfereqor
AETARATAT - TaeT
5. faers (ort.)/37 |f=a, wforeror wgr Mg -
aaeT
ﬁ“aﬂ‘ﬂﬁ 1. STETET AT qEEA, T A1F AT AN - ALqE 1. T |t Frore free
rcrmoA 2. gz, Frerer e ve serqefierar dererg-aee T AT e T a
Eri
3. AgrHeers/AgFd af=a, wfeer Aeemea - T
T e s sewmeferar
4. 39 werHead  (wfereron)/fAgers  (wforeron), | WATAHT - HEEX

sfereror wETiR=eTe — Tae T 3. 3T ERIEECED

. 37 wETfRerE (RRragat wheve), fers (Rraga), gforeror/fagerss  (sfrerom),
gforeror RRemeT-TE=T
feregerr srfereror fAzer, sfererr werfagere -
wforeror), Rz (fereqam)
foregar  wforeror  frger,
ToreToT AET e - AT

[8)
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TTLA-4
[ 7 &1 3ufaam (4) 2fEm)

AT FXA AT TATAHT F A58 Jqaar | #@eft wefi % oo 39 sfiw =aaw TrFar i (w7 A2did, Jqad i
A |
() &g HIHT — 98T % 99 1 ey Fr 21-30 T

(FTHF-FwT q¥ A grRT Sy R T AR % aqa g i s aag e e, ae e o,
ATETh 791 Sl FhTT Faai #1 ge)
Srerforn :
(iy  TorelT \Teerar s e fEmers =7 w@eeme | stsaitEehr ar st 7§ =6
[T, 7. SeE-1-61012/1/2015-3e. 1]

amrefter o, S ai=a

MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
NOTIFICATION
New Delhi, the 4th January, 2017

G.S.R. 5(E).—n exercise of the powers conferred by the protisarticle 309 of the Constitution and in
Supersession of the Deputy Director General (Gréup Recruitment Rules, 2002 and the Directoraten&ml of
Training (Group ‘A’ Posts) Recruitment Rules, 20&%cept as respects things done or omitted toone thefore such
supersession, the President hereby makes the fojovules, namely:-

1. Short title and commencement:«1) These rules may be called the Indian Skill Depment Service Rules,
2017.

(2) They shall come into force on the date of tipeiblication in the Official Gazette.
2. Definition.-In these rules, unless the context otherwise reguir
(a)“Commission” means the Union Public Service Commission;

(b)“Controlling Authority” means the Government of India in the Ministry diillISDevelopment and
Entrepreneurship;

(c)“departmental candidates” means all the existing officers holding Group @#dsts appointed under—
(i) The Deputy Director General (Group ‘A’ Post), Rétnent Rules, 2002; or
(i) The Directorate of Training (Group ‘A’ Posts) Reitment Rules, 2011;

and include officers appointed on regular basith®posts under the said rules but are on depnottio
other Departments on the date of commencemenesgttules;

(d)‘Department Promotion Committee” means a Committee constituted to consider promotod
confirmation of officers in any grade under theges;

(e)“duty post” means any post included in the First Schedule;
(f) “Grade” means a Grade specified in column 2 of the FickeSule;

(9)‘regular service” in relation to any Grade means the period or plerif service in that Grade rendered after
the commencement of these rules and includes aiydper periods -

(i) taken into account for the purpose of senionitycase of those appointed at the initial constity
and

(ii) during which an officer would have held a dypgst in that Grade but for being on leave or
otherwise not available to hold such post;

(h)“Schedule” means a Schedule appended to these rules;
(i) “Service” means the Indian Skill Development Service comtit under rule 3.

3. Constitution of Indian Skill Development Service. (1) There shall be constituted a Service to bewknas
the Indian Skill Development Service consistingr@mbers specified in rule 5.
(2) All the posts included in the Service shalldeessified as Group ‘A’ posts.

4. Grades, authorised strength and its review. 1) The duty posts included in the various Gradeshe
Service, their number and the scales of pay orcéimemencement of these rules, shall be as spedifi¢iie
First Schedule:

Provided that a duty post included in a particuirade as mentioned in the First Schedule shall be
interchangeable with one another.
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(2) After the commencement of these rules, theaigbd strength of the duty posts in various grated! be
such as may, from time to time, be determined kyGblntral Government.

(3) Central Government may, in consultation wite ommission, include in the Service such postsaashe
deemed to be equivalent in status, pay band andeGpay or pay scale to the posts included in First
Schedule or exclude from the service a duty pasudted in the said Schedule.

(4) The Central Government may, from time to tinmel an consultation with the Commission, appoint an
officer to a duty post whose post is included ia Service under sub-rule (3), to the appropria@d&rof
the Service in a temporary capacity or in a sulbstamapacity as it thinks fit and fix his senigrin that
Grade after taking into account his continuous lsgservice in the analogous Grade.

Member of Service. (1) The following persons shall be the memberfief3ervice, namely:-

(a) persons appointed to duty posts under rulad®; a

(b) persons appointed to duty posts under subgdilef rule 4 and rule 7.

(2) A person appointed under clause (a) of sub{ljieshall on such appointment be deemed to bendmaber
of the Service in the corresponding Grade, applictdbas specified him in the First Schedule.

(3) A person appointed under clause (b) of sub{Ljeshall be a member of the Service in the cpording
Grade applicable to him as specified in the Ficdte8lule from the date of such appointment.

Initial constitution of Service. — All the existing departmental candidates holdimp@ ‘A’ posts in various

Grades on regular basis on the date of commenceofighese rules shall be deemed to be appointateto

corresponding duty posts and the Grade of the &eimia substantive or officiating capacity, as ¢thsee may

be.

Future maintenance of Service.Any vacancy in any of the Grades referred to inEhst Schedule after the

commencement of these rules shall be filled irofeihg manner namely:—

(a) appointments to various Grades of the Service shallmade in accordance with the method of
recruitment, the field of promotion, the minimumatjfying service in the next lower Grade and other
eligibility conditions for appointment by promoticor transfer on deputation, as the case may be, as
specified in the Second Schedule.

(b) The selection of officers for promotion shall be deaon the recommendation of the Departmental
Promotion Committee constituted in accordance WighThird Schedule;

(c) The educational and other qualifications, expegesied age limits for appointment by direct recreitin
to Junior Time Scale (Assistant Director) of thev@ shall as specified in the Fourth Schedule.

Probation.— (1) Every officer appointed to the Service either bsedi recruitment or by promotion in Junior

Scale shall be on probation for a period of tworgea
Provided that the Controlling Authority may extettte period of probation in accordance with the

instructions issued by the Central Government ftiome to time in this regard:

Provided further that any decision for extensiopefiod of probation shall be taken ordinarily witkeight
weeks after the expiry of the period of probatiod aommunicated in writing to the concerned offitagether
with the reasons for so doing within the said pario
(2) On completion of the period of probation or axtension thereof, the officer shall, if considefé for

permanent appointment, be retained in his appoimtroe regular basis and be confirmed in due course

against the available substantive vacancy.

(3) If, during the period of probation or any exdem thereof, as the case may be, the Central Gmastt is of
the opinion that an officer is not fit for permabhappointment, the Central Government without agson
being assigned, may —

(a) If he was appointed by direct recruitment kd&gge him from Service in that post;

(b) If he was appointed by promotion revert hintite post held by him immediately before such prisomo

(4) During the period of probation or any extensibereof, the officer may be required to undergohs
courses of training and instructions and pass sue@minations and tests as the Central Government ma
consider necessary as a condition to the satisfactonpletion of probation.

(5) Subiject to sub-rules (1) to (4), the other pratrelating to probation of the members of theviSershall be
governed by the instructions issued by the Ce@mlernment from time to time in this regard.

Seniority. — The inter-se seniority of the officers appointedtbe various Grades mentioned in the First

Schedule at the initial constitution of the Serviczeder rule 6, shall be determined according toléhgth of

regular continuous service in the Grade subjechaintenance in the respective Grades of inter-smisty of

officers recruited under the rules mentioned iustal of rule 2;

(2) Officers appointed at the initial constitutisinall be senior to those appointed subsequently.

(3) The seniority of the officers appointed to tBervice after the initial constitution shall be etetined in
accordance with the provisions contained in the dbmpent of Personnel and Training
O.M. No. 22011/7/86/Estt., Dated the 3rd July, 188@mended from time to time.

(4) The seniority of officers appointed under suter(4) of rule 4 shall be fixed in the manner pded in these
rules.
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(5) The seniority of officers not covered undeisthule, shall be determined by Central Governmiant
consultation with the Commission.

(6) In case the fixation of the seniority undeisttule results in difficulties or anomalies, therse shall be
determined by the Central Government in consultatith the Commission.

10. Appointment to Service. —All appointments to the Service shall be madehgyControlling Authority for all
the posts in various Grades of the Service andse of ‘Deputation (ISTC)’, consultation with ther@mission
shall be necessary.

11. Liability for service in any part of India and other conditions of service. (1) The officers appointed to the
Service shall be liable to serve any where in Imdiautside.

(2) The conditions of service of the members @& 8ervice, in respect of matters for which no piovi is
made in these rules, shall be the same as arecabiglj from time to time, to officers of CentralviCi
Service in general.

12. Disqualification:— No person, —
(a)who has entered into or contracted a marriage avjerson having a spouse living; or
(b)who, having a spouse living has entered into otrected a marriage with any person,
shall be eligible for appointment to the Service:

Provided that the Central Government may, if satisfthat such marriage is permissible under thiequeal
law applicable to such person and the other parthe¢ marriage and that there are other groundsdatoing,
exempt any person from the operation of this rule.

13. Power to relax— where the Central Government is of the opiniat this necessary or expedient so to do, it
may by order, for reasons to be recorded in wriing in consultation with the Commission, relax afyhe
provisions to these rules with respect to any abessategory of persons.

14. Saving— Nothing in these rules shall effect reservatioalxation of age limit and other concessions iregu
to be provided for the persons belonging to theefluted Castes, the Scheduled Tribes, Other Backward
Classes, Ex-Servicemen and other special categofipersons in accordance with the orders issuethey
Government from time to time in this regard.

15. Residuary matters= In regard to matters not specifically coveredtligse rules, the members of the Service
shall be governed by the rules, regulations an@rsrdpplicable to the Central Civil Services ouieglent
posts in general.

16. Interpretation: — If any question relating to interpretation ofsheaules arises, it shall be referred to the Ckntra
Government who shall decide the same.

FIRST SCHEDULE
[See Rules 2 (g); 4 (1), (3); 7 (1) and 9 (1)]
Name, Number and scale of pay of duty posts indudehe various grades of the

Indian Skill Development (Group ‘A’) Service

Sl Grade Name of the duty Posts included| Number of duty Pay Matrix
No. in the Grade posts (As per 7th CPC)
1 2 3 4 5

1. | Senior Administrative Deputy Director General 3 Level-14

Grade (Rs.1,44,200-
2,18,200)

2. | Junior Administrative Director 28 Level-13

Grade (Rs.1,18,500-
2,14,200)

3. | Senior Time Scale Joint Director 23@ Level-12
(Non-Functional Selection (Rs.78,800-
Grade) 2,09,200

4. | Senior Time Scale Deputy Director 97 Level-11

(Rs.67,700-
2,08,200)
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Junior Time Scale

Assistant Director

112 Lewel-1
(Rs. 56100-
1,77,500)

@ The number of posts in Senior Time Scale (NamcEanal Selection Grade) shall be 15% of the Sedhity posts
i.e. at the level Senior Time Scale and aboveénGhdre, limited to the number of posts in the &@ehime Scale.
However, there shall be no increase in the ovetathgth of the Cadre.

SECOND SCHEDULE
[ See Rule 7(1) (a)]

Method of recruitment, field of promotion, minimugualifying service in the next lower grade and eoth eligibility
conditions for appointment of officers by promaiivansfer on deputation , as the case may beytio gosts included
in the various grades of the Indian Skill Developi@&roup ‘A’) Service .

Sl. | Grade Method of Field of Selection and minimum qualifying

No | Pay Matrix level Recruitment service for promotion

1) 2 3 4)

1. | Senior Administrative Grade By Promotion Junior Administrative Grade Officefsthe
Pay Matrix Level-14 Indian Skill Service with three years
(Rs.1,44,200-2,18,200) regular service rendered in the grade aft

appointment thereto

2 | Junior Administrative Grade By Promotion Promotion: Senior Time Scale Officer|

Pay Matrix Level-13
(Rs.1,18,500-2,14,200)

failing which by
Deputation (ISTC)

(NFSG) with 5 years’ regular servige

rendered in the grade.

Deputation(ISTC) : Officers under the

Central Government/State Governments/

Union Territories/Public Sectar

Undertakings/Semi-Govt.
organisations/autonomous and statut
organisations/recognized
universities/institutes:

(a)(i) Holding analogous posts, or

(i) With 5 years’ service rendered in the

ory

grade after appointment thereto on regular

basis in Pay matrix Level-12

(b) Possessing the following educational

qualifications and experience :
Essential:-

(i) A degree in the appropriate branch
engineering of a recognized university

institute (the exact discipline shall be

indicated at the time of each recruitment)
(i) Twelve years’ experience in
supervisory capacity in production

maintenance or servicing or teaching in a

recognised technical institutes includi
two years administrative experience.
Desirable :

(i) Master's degree in engineering
technology from a recognised university
institute.

(i) Knowledge of preparation of syllak
teaching aida , training material.

Note 1: Promotion to the post carrying th
Pay Matrix Level -12 (7th CPC) updg

e
n

completion of 5 years regular service in the

grade, failing which the promotion shall |
made upon completion of 10 years regy
service in the Pay Matrix Level 11 and
(7th CPC), out of which 3 years of regu
service should have been rendered in
Matrix Level-12 (7th CPC) This shall b

De
lar
12
ar
Day
e
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applicable only to the incumbents who are
occupying the Service post(s) in the Ray

Matrix 11 and 12 (7th CPC) as on the d
of notification of these Service rules”

Note 2 The departmental officers in the

feeder grade who are in the direct line

promotion shall not be eligible fqr
consideration  for  appointment  an
deputation. Similarly deputationist shall not
be eligible for consideration far

appointment of promaotion.

Note 3 The period of deputation including

the period of deputation in another ex-ca

post held immediately preceding this

ate

of

dre

appointment in the same organisation/
department of the Central Government

shall ordinarily not exceed five years. T

maximum age limit for appointment Ly

he

deputation shall be not exceeding 56 years

as on the closing date of receipt
application.

of

3. | Senior Time Grade (NFSG)
Level-12

(Rs.67,700-2,08,200)

Pay Mat

By Promotion

Senior Time Scale Officers with 5 years

regular service rendered in the grade a
appointment thereto

fter

4. | Senior Time Scale Pay Matrix
Level-11
(Rs.67,700-2,08,200)

66.7% by promotion
33.3 % hy
Deputation (ISTC)

Promotion: Junior Time Scale Offices wit

5 years’ regular service rendered in
grade after appointment thereto.
Deputation_ (ISTC): Officers under th

he

e

Central Government/State Governmepts

/Union Territories/Public Sectar
Undertakings/Semi-Govt. organisations
/autonomous and statutory

organisations/recognized
universities/institutes:

(a)(i) Holding analogous posts or

(i) With 5 years’ service rendered in t
grade after appointment there-to on reg
basis in Pay Matrix Level-10 (7th CPC)
(b) Possessing the following educatio
qualification and experience

Essential:

(i) A degree in the appropriate bran

he
ular

nal

¢h,

engineering of a recognised universjty

or institute (the exact discipline shall

indicated at the time of eagh

recruitment).

ne

(i) Five years’ experience in a supervisgry
capacity in production or maintenance

or servicing or teaching or training in|a

recognised technical institute includi
two year’s administrative experience.
Desirable:-
(a) Master's degree in engineering

technology from a recognised universjty

or institute.

(b) Knowledge of preparation of syllahi,

teaching aids, training material.

Note 1: The departmental officers in the

feeder grade who are in the direct line

promotion shall not be eligible fg
consideration  for  appointment  an

ng

or

of

=
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deputation. Similarly, deputationist shall n
be eligible for consideration fg
appointment or promotion.

Note 2: The period of deputation includin

ot
r

g

the period of deputation in another ex-cadre

post held immediately preceding th
appointment in the sam
organisation/department of the
Government shall ordinarily not exceed fg
years. The maximum age limit fq
appointment by deputation

is
e

Central

ur
r

shall not

exceeding 56 years as on the closing date of

receipt of application.

Junior Time Scale Pay Matrix
Level-10
(Rs. 56100-1,77,500)

(i) 50% by
Promotion ( of
which 30 % ) from
candidates having
degree and 20%
from candidates
having Diploma
and other
gualifications

(ii) 50% by Direct
Recruitment

Promotion : Training Officer in Pay Matrix
7

with three years’ regular service rendered in

the grade after appointment thereto |on

regular basis and possessing :-

(&) National Trade Certificate of
National Apprenticeship Certificate
in appropriate Trade with Craft
Instructor Certificate or National
Craft Instructor Certificate  of
equivalent certificate issued by the
National Council for Vocational
Training .Or

b) A degree from a recognised universjty

with National Certificate or Nationg
Apprenticeship Certificate

NOTE : Where juniors who have completed their qualifying eligibility service are being considered faomotion ,
their seniors would also be considered, providexy thre not short of the requisite qualifying og#ility service by
more than half of such qualifying or eligibilityrstce of two years, whichever is less and have essfully completed
their probation period for promotion to the nexgtrér grade along with their juniors who have alyeagmpleted such
qualifying or eligibility service.

THIRD SCHEDULE
[See rule 7 (1) (b)]

PART ‘A’

Composition of Group ‘A’ Departmental Promotion Quittee for considering cases of promotion confiiiorato

various grades of the Indian Skill Development (@r6A’) Service

Sl. Name of Duty Post Group ‘A’ DPC (for considering plomotion) Group ‘A’ DPC (for
No. considering
confirmation)
1. | Senior Administrative 1. Chairman/Member, Union Public Service Not Applicable
Grade Commission - Chairman
Pay Matrix Level-14 2. Secretary (Ministry of Skill Development &
(Rs.1,44,200-2,18,200) Entrepreneurship) — Member
3.  Additional Secretary (Ministry of Skill Development
& Entrepreneurship) — Member
2. | Junior Administrative 1. Chairman/Member, Union Public Service Commissign  Not Applicable
Grade Chairman
Pay Matrix Level-13 2. Secretary, Ministry of Skill Development &
(Rs.1,18,500-2,14,200) Entrepreneurship — Member
3. Director General/Joint Secretary, Directorate Gahef
Training — Member
3. | Senior Time Scale 1. Secretary, Ministry of Skill Development & Not Applicable
(NFSG) Entrepreneurship — Chairman
Pay Matrix Level-12 2. Director General/Joint Secretary, Directorate
(Rs.78,800-2,09,200) General of Training — Member
3. Deputy Director General of Training/Director of

Training, Directorate-General of Trainingytember
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4. | Senior Time Scale 1. Special Secretary/Additional Secretary, Ministiry Not Applicable
Pay Matrix Level-11 of Skill Development & Entrepreneurship |—
Chairman

(Rs.67,700-2,08,200) , . .
2. Director General/Joint Secretary, Directorate

General of Training — Member

3. Deputy Drector General (Training)/Directd
of Training, Directorate General of Training |-
Member

4, Deputy Director General (Apprenticeship
Training)/Director  of  Apprenticeship  Training,
Directorate General of Training — Member

5.Director/Deputy  Secretary (Admn.), Directorate
General of Training — Member

5. | Junior Time Scale 1. Chairman/Member of Union Public Service 1.Joint Secretary,
Pay Matrix Level-10 Commission — Chairman Ministry  of  Skill
2. Secretary , Ministry of Skill Development &Pevelopment &
Rs. 56100-1,77,500 .
( ) Entrepreneurship — Member E?}Zﬁfg;‘eursmp

3. Director General/Joint Secretary, Directorate

General of Training —Member 2.Director/Deputy
: . . Secretary (Admn.),
4. Deputy Director General (Training)/Director 3f\/|inistry of Skill

Training, Directorate General of Training Development &

Member Entrepreneurship -
5. Deputy Director General (ApprenticeshipMember
Training/Director of Apprenticeship Training

. Te J:3.Deputy Director
Directorate General of Training) - Member

General
(Training)/Director of
Training, Directorate
General of Training —
Member

4. Deputy Directorn
General
(Apprenticeship
Training/Director  of
Apprenticeship
Training, Directorate
General of Training)
Member

FOURTH SCHEDULE
[See sub-rule (4) of rule 7]

Age and minimum educational and other gualifmatiexperience and age limit for direct recruitmanthe Junior
Time Scale of the Indian Skill Development Service.

(8) Age Limit — 21-30 years as on 1st January of ther pyé Examination.
( Relaxable for Schedule Castes and Schedule Tr#eer Backward Classes ,Physically Handicappet an
Government Servants as per instructions issuedd®/TOrom time to time)
Educational qualifications:
(i) A Degree in Engineering or Technology from a reésegh university or institute.
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