s

St AT gl feeise
TH. Ot 108/9191e1/2002.

STH-79 W Yei-3rert 6 o
ST g 9N WA % foe 3t
afa-us %, WIe-TH
f9.9,9,/04 Hrq1&@-2002.

e -

FHE 247] _ - ofiiTe, HerR, fEAR 11 [ 2002—9S 21, W 1924

. o= geEd fawm
H , , AT, Tl Wad, Hiare
T : Wmnsﬁzooz

, %?ﬁmszom -3-Teh.— w%aﬁuﬁ%aﬁzmaﬂisss%maqﬁaaﬁimﬁmmm
afep 1wl H A g R % T, TAGEN, A Aaell ¢ W W R % SR ki ST H
- 3R orqefoa SR T orgfed S % e ¥ emew Q Gefua Frefaiea frem s ¥, sei— |
I - . frm |
1. dfgra -y aew g —(1) = FaE wﬁfm A HeAYR A Gl (YE) ﬁaﬂ 2002 ®.
f () ﬁﬁmwﬁﬁ%mﬁaﬁm@méﬁ
2. aﬁaﬁﬁmwﬁaﬁﬁmwaﬁr&ﬁ?ﬁ—

T ($)meﬁ@mmqa#wuﬁ“ﬁgﬁﬁmm”ﬁaﬁ@ﬁ%Q@@mﬁmwzmﬁgﬁaaﬂﬁ
% fed e Wil

w"awméwﬁmmﬁwmmmmm%mw
sRfera Rifsrai, < e ad/ast ¥ wE g wE ¥ ®9 A AR gh v S €, R 9 fed
off %R0 |, qdodt a8 a1 guf F W W I A GO

yo (n’ éaq@ag”@afuﬁa% Wﬁmwgﬁﬁm%%maﬁ@ﬁ%mw
yfqae (T & W)ﬁwavﬁmm%waﬁwaﬁm

493




494 v ey ST9E, TeAish 11 9 2002 o

() ”ﬁ"q"f”@WW%,wﬁﬁ@m@mmm,WmammﬁﬁWM%aﬂ%wﬁ
: SeRfaT it SEaia, m’@mﬁfa@wmﬁa@@éﬁmu@uﬁmﬁ%m?aﬁ

T FHEr wfnfaa & €. T8 W& % TR 9, MWWWWW%J@W#W_

IR & I gUH FY Y onfem ¥, S0 A1 & ol @ e e wifea B ’l
(@) “orrdrr | i §, ARV ik da SR,
A

(=) “zemo’ @ s &, memmmw%ﬁmaﬂﬁm%mﬁamﬁmﬁ ;
WifereRtor o S W <, o fohelt Tavafernea o1 o fondht Ot St ﬁmmﬁw&ﬁm@rmﬁ
=, mﬁmm@mwﬁwwmwmmmﬁa%mmmm kil

T UK QR STRA A A IS Wi T R, aﬁémaﬂxmmtwww'

e § foad s o swefasa fafy @ e foean s g, %s@gﬁuﬁ%aﬁﬁao%
aw%ﬂwaﬁaréwmvﬁwﬁaﬂé%

() “wER q Afd 2, AR T . i

s S

() ‘ol Far it Uz @ afuda ¥, v ¥ PRl wmEiem § w1 S we u =

: v S : o
() o’ § e g, WW@WW%W#W@WﬁﬁﬁWﬁW;

(=) e @ e ], stqgfea wifg, Wﬁmﬁ@aﬂn&iﬁmﬁimﬁaﬁaﬁm’m
o S ol g e Rfsde % urwg ol fafed R, émﬁﬁsqﬁmﬁ%ﬁm";ﬁ
I9EfYA §; _

(2) ‘gl @ afm ¥, @ P @ de e )

(3) “aq@aaﬂ‘a“ﬁaﬁ@a% ¥ i, TS A1 SN SeE i, e A A T A S

1 g9, ﬁfﬁ@%{uﬁ%a‘;@‘dsmé:anﬁqug%ww%wuﬁaﬁqﬁmm%mﬁﬁfﬁz '

T T §; . ;

(3 “ergfad et @ afa g, ﬁiwﬁmmﬁwa@i@mﬁmwﬁvm '

%1 W17 I IHH 1 7Y, ﬁr@vﬁm%aﬁa%zﬁ?mﬁ?nwﬁﬂm%wuﬁm@awﬁﬁ
%mﬁﬁrﬁﬁfﬁﬁww%
(@) e A e &, 0 S A e, e s F A s e T s

méawmmmavﬁ%ua%mmuﬁm E -

(o). “fEr | Pila §, ardr genafs 99, WWW@RWW@W@&RW%WW

Q defud udf ¥ T F 9, S WHR g IY ®9 # HWifed qu w=iralEd 8 I’I'

(@) “w=a’ ¥ Afe €, meEwew U ‘ ' j

() - “a&”@W@a%mﬁgwﬁqﬁmﬂﬁwaﬂtﬁwﬁmﬁ?@mﬁ I?W'ﬁ

arafy, j
3. ﬁwwaﬁrm@m—nwawﬁqfaaﬁm(@mﬁwmﬁ)ﬁm 1961 ﬁamﬁﬁzm%ﬁaﬁwwﬁhw

wiiepel e @ o qen R Qe Framl § erafde fed @ % 81 ge off 3 fem, 3=rﬁutﬁﬁamtrﬁmﬁxawq={'
@ B, Ty weaw e de (SrgfeR s, syl s o s e ol % fad ster) sfufm,

1994 (Wz1m1994)ﬁm3§am(1), (3) T (5) ¥ fafie fHaem & @r] & 8.

U U N




L e i et T A e e i o e St T e e T me S ST

€ | | S nwﬁmmmnsﬁzom‘ o T a9

s waﬂﬁf%@amwramw—m)a@éavﬁ@a@é%ﬁ%mmﬁ agé%vﬁﬁqﬁa%vnqﬁﬂ
| ,ﬁﬁﬁﬁmwﬁammﬁW,M@WWWM@WW%WWﬁ@WW@
Yo goff % I W Rl aRed-Te-SugEdr’ % SUR W R ST,

(2)ﬁzm avﬁ@usméﬂﬁ%sﬁéﬁﬁm%qﬁmmﬁﬁr“m—m—aﬁsﬂ”%aﬂwmﬁm

u&mﬁrﬁam&m——wﬁ W%ﬁmﬁﬁaﬁﬁawﬁﬁamaﬁgﬁﬂmﬁ@%m@w%m
Wﬁrﬁmwﬁwm— ’

aﬁ&lﬁmﬁq‘f%ﬁa. T e e & R
. @

16 gfaea ' , -”zom.

™ . 7 .
6. aﬁw—w—m%aﬂmwuﬁwﬁ—m)@mwﬁ mqﬁwﬁaﬁwwm%wmm
ﬁaﬁﬁwqﬁwﬁ%maﬁéﬁamaﬁﬂﬁw '

(2) et % ford Faa W e i F T R =R fEan smm, wmm&wwm@m
¥ W/9E % JTHE § fafed sEd e 70 F ol €. qfi 39 GuE ol et % A o) R fRa e e
2t 2rm, e fafeq =paw dan sty ol o o 8, e Sherel St € W H wieh dul F Al W SReSdl % STIER
foram foren A, S el Yo ol e e T o 3 SR Yetara & R wentv ffet # wen wow
¥ ford wat a0t o sfufiaa, qaiaa stafy % S €1 ol iventya Rfwl &1 w3 % fod, < ok Yol & @
<o =t 3 wfinfera A okl i W & 25 v, ol et %mwwﬁﬁmmﬁaﬁw@m —
m%mﬁmmﬁmm%mmwmm ‘

wﬂw—@?ﬁ%mm%@maﬁﬁﬁ eiferm a9 a1, mﬁﬁﬂnﬂqqa?ﬁfqﬁqﬁfaﬂ@aﬁ
T R o S R SR QA wY ST B R, 39 HAe a9  F Swwh, fored el Faw wiet
v m@m%mm%ammﬁm%aﬂtuﬁam@m#mmimﬁﬁmﬁmﬁ
- Tmquﬁﬁamnﬁ X

(3) 79, auhmﬂaﬁ@mﬁvmé?émqﬁﬂﬁ%mﬁmﬁmaﬁmmam@aﬁqﬁwm
- ot/ % /IR % I aaHH § =t % wRo wentea RfwEl w eam d @R s S, wF a9 9 fuw
aafuaﬁqﬁrﬁgﬁaﬁwﬁaﬁﬁaﬁﬁﬁmﬁﬁsﬁmmmm ST i qen syl Sl &
Wmiwmmﬁmmmﬁmﬁmwmﬁwwmﬁw @ & fral & frem
9 % ISl % SEUR ST T S STfEE B '

(4) famira wa= afafs =t dow g smefam $ s, %w@qﬁ%aﬁ@wqaﬁﬁ@aﬂﬁmaﬁ

aﬁﬁﬁmﬁ%wﬁﬁqwéqﬁqﬁ%%ﬁm@aﬁaﬁwmmﬁﬁ faarfa o=y afufa guw @ o

% o o ot @ fa il R ) RS & R ol 2 T St H SR W e wo o weifa o & fad

. GIER < R (AR SO mﬁrwﬁaqﬁf—lﬁmﬁrﬁr mﬁﬁﬁwwmﬁmﬁaﬁﬂﬁ%mﬁ?ﬁ
%ﬁ?ﬁzﬁﬁaﬁaﬁwwwﬁﬁrr{m : : .

(5) fauria we=fa afifd, ?ﬁwﬁaﬁﬁqﬁ?ﬁ%mmﬁmaﬁm%mwmmﬁaﬁsaﬁ%aﬁ%
T B ¥ ferdw g # S SugeRa @ frufor s, qefy, 39 Awe 8, et snifia s de 5 ad | e
% fawmiig w=a afafd, ﬁaﬁaﬁrﬁ@m%waﬁ%aﬁ%wm%ﬁmmﬁﬁﬁm%@ﬁ

(6)aaaafaaaafué?@a?w@@ﬁwwﬁﬁﬁa%%wéwﬁﬁ?ﬁﬁwm" ‘
Hﬁﬁﬁam%ﬁqua%qﬁaﬁaﬂ%mﬁmﬁmmmwm ' S

.'-fw‘;:




294 (2) - HEATIRT T, RA® 11 S 2002

(7) ¥ R W T 5 A 3 Ford, T i R, S ol S 3 TR T T A A
of

SR R Yoh-gorh, T fl, i ek Saenl it draaisi &1 g gormes Fuito S emeavas 7 g, fawmi
- QR W Weldsh i daeh o SIfverEl W e Jue e w Ol 9 3% ¢ sage ! stee ¢ eTqage ! W w9 H afiga

(8) TR Wort & oiieh Qarehi wen Srggfom wfa @R srggfaa wsfa warl ¥ e o & for) gue-gue =
giaai TR 6t S, fae I8 sERfa o, WWH%WWW%WM%mwﬁ#M
wftfe frd ST, S e gt & @ uedw ¥ o o W # T % aueR 9. 36 ST @ ik S % st
-w@ﬁmmmﬁﬁm%mm St oft siferes &, % W o, wﬁﬂq(z)ﬁawﬁﬂ‘%ﬁmu'ﬂf
aﬁamqeﬁﬁafmﬁﬁmar&ﬁ

<9>mwﬁmm®mmﬁwmm¢mmﬁr@m mmﬁém@m
_‘éh‘%m/s‘&rqaé? foed for 37t wEl it SR, S § faemm € '

(10)agw—qu%ﬁ%m@wﬁqﬁﬂﬁqﬁaw&m%mﬁ%aﬂﬂmﬁma&w%
STIHR o1 T H T T fafed 50 & Aq@m s ‘ )

(11) < werif F o Qe i, SU /A WIS U W, quﬁ?ﬁﬁﬁm% JaH o IREafis

- aftssa sEHiid w1 % Ty, el T wat & o Hesl i TF SYE 99 g S6 % § d9R 6 S, 9 sy
# fir 3% W, 30 WA F A W ¥, fred fr e A W @ R, e @) e g # @ |

(12)WWWW%WWWWWM%Waﬁmw&gﬁaﬁaﬁﬁquﬁ%aﬂd‘n
R G& A ok G F A F A WY () @O, : \|

(13)aﬁaﬁmaqawﬁﬁuﬁa?wﬁmmﬁﬁﬂmr@ﬁmﬁmm@aﬁ%wmwaﬁ
- ¥ S, 39 YT % SUIH A o ¥, R il g omfe ¥, Wﬂ%ﬁ%%mu‘wﬁﬁwaﬁﬁﬁ%

1 L S

TS e % ST TR ST, e R W@ i, o 9% Ff 39 SIRMT Yot &1 IUYE Al da IUSTR 7 B S, fw :

ot aRftefa # sfem worf 1 fFat fifim ) foelt s wenl & i Qo &Y 9S=1fa g et s <,

(14) wmﬁmﬁmm@ﬁ@aﬁwmaﬁﬁaﬁﬁﬁmma@qﬁam%mﬁmﬁmn ’

fom ot ® 7 &, @@ swarm sivan e s, g 9o give we & w9 d A e ﬁxwa&aﬁﬁ%ﬁﬁ
aﬁﬁmmqﬁmmwmaﬁafw@mmmwmﬁ%mwaﬁaﬁwmﬁﬁm%waﬁwﬁ
ST, foeR 9 Rfwmt s o w@h € o= | Wﬁﬁﬁﬁaﬁﬁﬂﬁwwmmaﬁﬁwﬁm%ﬁﬁlﬁ
Rfera fiferll o em gl S =g 9 H IgE §F oIk sigqfea S @ swEfea Senfa % o gead ad @ a6t w0t
Sehait/STHT SARfdE Rt gerer den Giu=1 wg % w9 6 A S ol we wioew 6 sifsan die % srereie
ECIRARIE [
g Frafie T, it = RRR S 3 ol v T & i i s wi ) R e s
FaT R afe T Rzl faar v w® It € dF 3% 39 vol, fows fag g o wef 1 sirfaa fofan mon §, @ﬁq-——r??raz
ﬁaﬁmﬂiwﬁ%%ﬁfﬂﬁ%ﬁﬂﬁrﬁm&mﬁmm ‘ '

(15) @ T e o B, ﬁwww@ﬁvﬁqﬁaﬁ% @?ﬁ@mmm% & a5 fefaa sTM
FLHHT F 39 TE=a T e 0, gET ! W AR Fe6 T ori w i miver g foem e s, =)
TR ¥ R % o gega e e s ffa et o Wi ], @ 9 g # & oTe o Sos @l Tk

e =1 T, Aty U v ST R, 9 W Ia #Y fafem=ar 3 emafy % dhm ai ffw sgfm e 8, W A -

! F, SRR ¥ TRAE T W IR IR IF €, TR R F s w9 4 He e w1 e i
el # o YEIT | R HT h K A T T9 1wy o e a1 selt ffe o S € 7, S ot aeeet
B, FErf W FghE R T e T e s, gee gai/&e & umyeg & Saee A wionfie T W, e

" A e I TR/ /IR AT T ot & T R T S WS 1 gern, § aresar @

€1 ST

metfhﬁ wmmmmm%mmmaamwmmmﬁwmmﬁm
=&l 2, aei 9% el Ya% ®1 G WHR F & ol aren wen ok 3w s F, S o Y e RRY T ¥
@ ot R @, ws@a@mwmﬁ@m%mmmmﬁ%w &ﬂﬁmm

i\ s Y




YRy Tod, fEAi 11 S 2002 494 @)

7. T R & SR T AR ;(1)wm—m~aﬁw%aﬂwﬁtqﬂ?ﬁmﬁmﬁf&%ﬁm
me’wﬁqﬁmwﬁ@m#mm%éwﬁm%%ﬁﬁﬁm%mmmﬁwmmﬁ

_ mﬁcnzrar(@ﬁ—

9 § ud sm ol s =t 9@ : mwﬁaﬁﬁmﬁﬁmﬁaﬂmm
S , . : ' (2)

5
8
10 ..
12
14
16

mm%mw{fﬂ%@mﬁmﬁﬁaﬁﬁmﬁmmwﬁ4mW

(z)mwmﬁaﬁﬁamﬁ%mmwaﬁﬁmﬁwmﬁmmﬁm .

= &, O Rifsll ) T ¥ O T a e 8 sgrEn 1w ol T fawaiita foamor de H e orel-srgfEa sifa
wwm%mmawwmmﬁﬁwamwmm _

(3)W%WW®WM%WWWWW ﬁ%ﬁqﬂﬁﬁr#f‘aﬁ m'cﬁﬁm‘réaaﬂw

et TariAE % /A ¥ AaTHE 8 erdfem auf ot o ol o ot @ ofR i fammer & % sria €. swe sl
qate srafy % SR BN e stvenfyR i oY % fg- Q) o dowl % W 9o g H wfnied i de

# wEm F 25 yfawa, s stfus 9, %Wwﬁﬁmm%m@mm%f@aﬁfmmﬁ

?ﬁ?ﬁ@aﬁ%ﬁ it oo &= | g, mﬁmﬁﬁxmm
‘mﬁww—uﬁrﬁﬁ%h&mﬁmﬁﬁﬁ wfuaaﬁﬁaﬁﬁwﬁqqﬁqﬁm@mﬁqqﬁﬁr

SET S, FY G S H R W Safy B T I HAS o W H e, Fore
mwwwm%mmﬁawﬁm%aﬂxqﬁawm@a@:mm%éwﬁ
aﬁﬁmﬁmqﬁaﬁm@ﬁ

| (4) @d, aaﬁ1wﬁﬁ31ﬁw%aﬁmmﬁﬁ%f@ﬁﬁmﬁaﬁmﬁmﬁwmaw@aﬁqﬁm
T Gai/Aa ¥ /9 F I=T I § TR % wR0 T R # e § gt B S, O 99 9 i
sty =) Rt ¥ IE e Ot R 1 off 3ai e fear s, srgfea sifq den siggfe S % @rd

Faw! & ford emfia st W arelt Rl &1 & s oA, wﬂw%wmmaﬂm@wﬁ ﬁ@fs?ﬁ?ma:ﬁm9

¥F Iyddi & AR T T A SRE B

. (s) Wﬁ?ﬁqﬁﬁmﬁﬂﬁqﬁfﬁﬁwuﬁaﬁfmﬁmaﬁm ma@ﬁ%aﬁﬁmwm@
aﬁm@ﬂﬁﬁﬁﬁﬁt%wﬁﬁgw@qﬁ?ﬁi%mwmaﬁwwﬁmﬂﬁﬁ favmia w_=fa

Ffuf/ore aff gem § gd o @ st # fo ol Rl w1 w0 % fod ol o wres Yol okt SugE TR

wit SR Haifta o % o TR =R e SR S, qeavan fawria vt wfafaersia sfafq, mqaéﬁﬁwm
Ty ffwdl w9 % o wdefa ¥ e ol 1 segeR W e w.

(6) ﬁwmﬁm@mmmmﬁm%mmwmﬁ@%mwm@w

5 ot 3 e Mo ke & ol el § T SwgEaa w1 fufton ol defy, 31 Al § WEl eTifad s

a1 5 = | e g, ﬁmrrﬁﬂqémﬁr'aﬁ?ﬁl@lﬁ?ﬂﬁﬁ ﬁmﬁﬁ@m%wﬁﬁamwm
%ﬁmwﬁﬁaﬁﬁf@é@ﬁ ‘




494 (4) AEYQY TS, T 11 S 2002

(7) Gmaafuaaafué?@aqquﬁﬁﬁwaﬁmﬁﬁammw@mﬂﬁﬁ?ﬁﬁwwﬁﬁ
wfafaore afif, WWWH%W@%WWWWWW .

(8) e Aot | W avﬁ%mémqawvaﬁﬁ%ﬁm%faﬁ ma—s—“a@m"m

(9)ﬁwﬁ'qva=lﬁ/®mﬁ=wrﬁwﬁr W%ﬁmmmﬁwﬁmmwmwm
- 3R I an Al & YR W A Akl 1 AIar 1 H0 &9 Y Jufteo S ol i 3% IR, ”agam"
Mg, fefra ! wE afe !, S ot feafa €1, % vl W @, qunfy, Few $9 Ak el a6 R ag‘daﬁﬂ"am
o 3= § Avitgd few 0 A, SR F w9 H A0 F 9e0 S, 3% WA ¢ wgd e’ mm@m
ﬁr@ﬁgq,ﬁféﬁr&h-eﬁsqm%awﬁ@@wwwmm%muwwm%mm%w :
' ﬁmvﬂwﬁmaﬁwmr@ﬁawxfﬁﬁmmm ' -

(10) mmm#m@aﬁammqﬁamﬁaﬂxamammﬁm%mmﬁﬁmqwq
. gfoat TR &t S, e T smidE e, mewmm%mmaﬁi@ﬁmﬁw :
wfmfera fiFd SR o 3 werdl § ¥ e & fod e wdl # e ¥ et &, sus aifafe, < o Yadl & T
S < R W o YA A e % T A A, 9 9 o 9, ohem (3) § aetres g
e = < e A e i | :!

, (11)mm/ﬁmaawmmaéséwvrﬁqa=iﬁfWqﬁmﬁaﬁméw&wamﬂmﬁmﬁﬂa
fafed 9 & TER S 999 YAl § =1 . ARfda 9 &t mWaﬁ%wr«ﬁaﬁﬁaﬁmeT ISEED
fod o smfam €. , .

(12) 3@ Herl/Aa ¥ WrYaR ¥ JaEE H, o Wit w5 e 2 ﬁwﬁ%@m@aﬁﬁnﬂwﬁ#aﬁm
ayia F0 % o, Hqﬂaaﬁwﬁéa%@aﬁﬁ@www ﬁﬂmﬁ?ﬁmﬁaﬁﬁmmmﬁa
A % % ATAR TR . ]

(13)WWWW#WWmmmm%wﬁwwﬁme$'m%mqt
i s w4 & A % A e () @ W, |

(14) el fa=mor &= 9 snfea e 4uit’’ & e Qo gaia S H 3 | 8, Wﬁmm%m '
Yo% T H W@ wed iR o) 1T e Rfsedl & fae fgfw wiver, 9@ faer %ﬁ@ﬁaﬁf&mmﬁm@aﬁ
R foaR = fawrig ww=faeme afafa 1 4E S omafsa sum

(15)ﬁmmwwmﬁ%mﬁaﬂﬁﬁaﬁﬁmwﬁmémmm%mmﬁww
A % SENE, IY Y F ST otk Jaehi &, fore ford ug o €, W?%‘ﬁéﬁwsﬁwﬁﬁl‘émﬁa‘rw
g q a9 AT TR S, steriq fed @ S, mw%waﬁmmmmm@wmqﬁm
Wﬁqﬁﬁaﬁﬁwﬁmmﬁwmﬁmmm%mmﬁﬁ?ﬁmﬁwm’

_ (16)wmﬁuﬁaﬁ%mmﬁﬁaﬁaﬁmaﬁﬁaﬁﬁammwm%ﬁﬁwﬁmﬁﬁﬁm

ﬁanqﬁwﬁﬁméw@xmaﬂaﬁﬁmmqwawgfww%mﬁwﬁmﬁ?ﬁaﬂ"{waﬁaﬁﬁfﬁaﬁrﬁ-
wmmmuﬁwwmaﬁaﬁw;ﬂmwmmmﬁ#ﬁqnaﬁaﬁaﬂﬁmﬁﬁlﬂtﬁ%ma!ﬁnﬁ
strat forad 9 Rfgaat o«f s @) € g wssl 3, aﬁmﬁmﬁﬁmmmmﬁﬁwxﬁmmmmm
ﬁﬁaﬁmm#ﬁ%ﬁaﬁaﬁﬁ?@f{ﬁaﬂ??ﬁgﬁmmﬁma@{ﬁmmﬁ%f@qﬁaﬁaﬁmaﬁﬁmw
maﬂfmﬁﬁﬁmgwamlﬁﬁw%mﬁwmaﬂimgﬁmﬁ&fwm%awzﬁﬁﬁﬁﬁ '

g, Frafr wifkesrd, Seai st Rfdal o3 % faw 98 7m F o fawria wd=ferss wfbfa w o se
sTea FW R Afe e Rl fom ol @ e € A s w9 v, ﬁiﬂ%fc‘fquﬁ:mqﬁrﬁaﬂmﬁmw% § i
m@aﬁmﬁmﬁ%mwsﬁﬂﬁﬁm&ﬁﬁmm r

|

(17) & HYE VW AF AIF, Wﬁquﬁﬁﬁm% TR ¥ TR F AR 2, A 9% fafgd sy
FHH F 39 S T v se, gETd 9l ) R w5 T a@umﬁgﬁﬁuﬁmmﬁwmm afg
W@m?mwmmmﬁgﬁauﬁwﬁﬁ@%ﬁ% aﬁw@ﬁ%w@vﬁm@wﬁm_




o

AEYeY TN, fEi® 11 G{—v 2002 _ ‘ a6

o s W, genfa TH YA W R, ﬁqmﬂwﬁﬁwﬁﬂu%ﬁmﬁﬁﬁﬁﬁ%ﬁ% Wdw
Tt A, I TR | IRYE 9 Y SR wOTH B, P yeenfu son yemate w9 @ dye 1 siee 11w, W@
el § 999 YEIH1G 9 SR FRA w1 e W T an @i wrenaty % faw a1 sl fif % Sgm o aw, S oft uesradt
1, Teta R TR o1 i 7 veae T feo S, S dai/&en & 9r/eg % SoaEE § wiitonfis &= ),
Fﬁ?ﬁmsﬁﬂaﬁ/@m%mﬂmﬁ?éﬁmmﬁaﬁaﬁﬁmﬁmﬂq 3Th *lﬂ%&ﬁgﬂdlﬁaﬁwﬁaﬁﬁ

LU E

¥ Hiel ¥, et et e dee g e % ol S SR % R wegd TR T R Frgfeaa Wi ) el

v?f%“fﬁ,aﬁﬂ%@m@wﬁ@ﬁﬁ@wﬁ%ﬁﬁmmaﬁmaﬁtwmﬁ,Wmmmmaﬁ%%ﬁ

9 oft $HR A T, T IWH AR F U FA W THR F o 3uF foeg ovpenwlrE w1l off # s

8. EdiehT % WITeh! I & AL —WER, 3R §N, g Wil ©d srgfad SAsfdl & o 9o &
&l 7, m%Wﬁﬁm@m@mﬁﬁW%ﬁm%@mm%Wﬁw%ﬁWﬁm
T H IYS B FH.

9. W—(@)Wﬁgﬁmuﬁu@ﬂm@a uﬁ:ﬁl@ﬂiaﬁmﬁwﬁ/ﬁm%wm%ﬁﬁawm%wqﬁ
3 Tl | Ferrt rqgfea wifd Yot i sehelim =i R & fod srgget 19, srgfad senfa yorl &) e w6 ffaa
%WWHﬁaﬁtwaﬁﬁmﬁﬁmﬁ%maﬁﬁmﬁwﬁwﬁ%ﬁmﬁﬂwamﬁam
ST, Yo T Herl/Ae 1 I/9E % AqAE % ol germ-ges, Te duifa fRd S

() #E W=t 0 F @, Frafea wiver wia, Isw @ gifeaa wom fe fifw omfia € stgen semfaa § oiv
If s & @ a7 frwd fod smfara §. vt % dehrel weE, ﬁgﬁauﬁwﬁmﬁwﬁwﬁﬁmﬁuﬁfe
i ST e wEaeR R W ,

(?ﬁ?)ﬁmaﬂﬁaém@a@é@%amwvmﬁamm Iz ud=fa freh fafere od & =k % foredt
fafere forg w el &, 7o 59 fag W, Eﬁmﬁaﬁﬁuﬁ?ﬁmﬁﬁgaméaﬁgﬁmum

10. fFrafer WTfTeRT GR WHTTTreRTT: — S PR ST, S gR R R ST o) e ST W S e
1 TH FH-T TSifhd HOT foh 0 Ay ok Jon (g snfd, stgfea st 3R o1 fuge wif % fou

- ) AUFTEE, 1994 (FHIE 21 T 1994) T4 ALY &k Ja1 (WRIATG) 19w, 2002 F Svsiel 1 sik 35 sifufram

amﬁaﬁ%m%ﬁéﬁmﬁmwmwﬁﬁﬁa@mmaﬂqmﬁm%amaﬁmaﬁlﬁmaﬁume
H IIUR (1) F ST P H R
1. v e af  wffe: — o weh gR SR T AT wet ¥ weie § veif e aif Y s
HH T T I BIgH TR TeH, Syfea Wi O g SHentd ¥ wart @1 wfafifua 96 ww@ €, 7@ 3@
wiwmmwmmm@ww@mﬁmﬁmmmmm@w
Hﬁﬁ%mﬁmwmwmwﬁ

12, SrdrT @ vyt — faemia T a8, mﬁawwmiawammmmﬁﬂéﬁ fawfa
%waﬁﬁmmﬁsﬁﬁrm%aﬂ%ﬁuo%@g(3)&7@@3(@)%mmﬁmﬁmmﬁmiﬁaﬁm
1 STgarer fepan T % SN

13. ﬁéaavmﬁmﬁﬂgﬁraﬁagwﬁﬁmﬁa—uﬁaﬁaﬁ%m%wuﬁaﬁéma%ﬁa’reﬁ

T WER & g wemed faam 1 ffde faan s, foeem sa w sae fafs=a sifen €.

14.ﬁmmmﬁ:—nwﬁmﬁﬁa@m(@aﬁﬁw&mawﬁwéﬂﬁmﬁm) fram, 1997,
ey fafqe A1 (=1 F NuR 1 fuio) fram, 1998 qan g7 ol F qour g o fram ok o, st f
ﬁﬁaﬁ%mwﬁ%%é\mqﬁmﬁamsﬁmmmﬁmm o A fram @ €, Tagen Fr fa
S ¥

mmmﬁﬁaﬁmﬁawaﬂéﬁﬁ%awmwﬁmmﬁ@aﬁm sqﬁzm‘r%aamﬁm%ﬁ
¥ e foran T SeW A1 B E Hrler wHeh S, .

15. mﬁtﬁmﬁﬁmﬁm—wmﬁmﬁ@@%ﬁﬁmaﬁﬁﬁmﬁawmmﬁﬁm & fawi o aen-
MHHWWWHHW@WW




HeAye T, i 11 S 2002

494 (6)
ST
(fan fraw 9) |
'Wwﬁﬁaﬁmﬁﬁmﬁ%%&ﬁw i
1. WEAAE RIAMW ¢ "~~~ """ """t
2 vaﬁwwm/ﬁmmwm/qammﬁ
o o Ao e F P S RER R w emw mwm  frgfw R
fifgdt &1 W, S faeg W= 1 FA® A F F R TR
FagEr W W ws R4 T emghm W R feen
| iR & @ - T
GEEIRCHE | ‘ .
e (2) (3) (4) - (5) () (7)
M
- oI "
o (faw fam 9) |
aﬁﬁamﬁﬁraﬁmﬂﬁﬁmﬁ%ﬁ%ﬁw |
1. wEl@ AT AN : T I }

2. wﬁamﬂmmzm m/trawrém:rﬁ

o W AwEm Gw w g A RRRRE B S A g e
© fifsdl wt A, SOTET fogg 9= 1 HHIw FEH F Hi SRR
T dE W W EH ol 1 ogf @ el fet '
- , ' HaHl F M -
<) (2) (3) (4) (5 (6) ™}




weayey - Ue9d, fEis 11 S 2002 494 (7)

-

: srrgei-111
. (?F@Qﬁm‘?)
URBrfd g mﬁaﬁmﬁu&r%fwﬁmﬁm

mﬁuﬁ,%ﬁam,,wauﬁqaa@waammaesm’

(S

IR FRT@/miEE aﬁamwm  Fm e Rw mAw Pgfa feooh

fog . IR oW W @, fEF g HARTETA o AE - Wi
' TR w A ug W T, g WY ¥ TE
- T W | - |
@) (2) - (3) (4) - (5) (6) (7) (8)
1. STIRfETT
2. FTaRfEa :
3. S sEefd i -
4. SARfEd ' o : ’ -
5. AR '
6. srgfaa sifa
7. SR
8. R
9. Fggfua SHsnfa
10. SFRfe
1. STARFET _
12. gfea sfa
13. FRfEa
14. giae Ssifa
15. FARTE -
16. IR
17. g st
8. 3FRR@E -
19, FRfarm 3
20. sIyfea ssfa
21 TRfaa

EEinEc i

)
N




494 (8) . #eyRy e, feAi® 11 S 2002

i

(1) (2) (3) @) €T () I ¢ (®) |
_ , ' ~ ;

23. srgfaa wfa \ . : o ;l,'
24. . SR ‘ _ ,]
25. Fgfaa sasta _ 1
26. © SRfEE o , ' , :l‘
27. I ' o _ )

28 aqgfed wAefa. v S T
29. ARfEd _ _ v |"
31. srqgfea wfa - i
32, HRRE : , , o : |
3. FRE : g _ Iil‘
34. Agyfaa sAsfa _ B j
35, ARfea - ‘ 4;
36. sARfaE : ' : :
37. aFagfEa Wt S .

38. STRM : : ' S !
39. STl ST _ ‘ ,

40. R : o ‘ - !
41. B A . | ' "
42. srgfea wfa : » . !_j
43. sFmfed : L . !

. 44 SRINEG I"’”
45. sgfaa SEenfa - - ”
46. . FARE . . : E 1
47. sTAnfaE - _ , N ;lF
48. Fygfea sfa ‘ ‘ i

. 9. e v |
50. FTgfaa sasfa
51. - SARfEE
52. . IRfEd
53. orggfea wfa I
54. SRR . ' : | I'll
55. IFRIE ' :
5.  ogfua wifa b
57. . IARfEE ' '
58. IFRfEra 4
59. srgfaa SHefa i
60. SRR ' !

61. SIS i
62. argfaa Wt H
63. e
64. ESCEnISEElT]
65. STRTEE
Y
|
N _ .




HEAYSY S, fEAis 11 S 2002 - 494 (9)

(1 (2) (3) (4) (5) : (6) (7) (8)
N\ : ’
66. | IMRfEa - :
67. Sryfea wfa.
. 68. FARfd
69. . AR
70. . Iggfaa Seenfa
71. CEINESD)
72. STARfEa , : :
73. argfaa st ' .
74. SR ' o
75. sgfaa sHsfa
76. © 3ARfaa
77. IRfEa
78. - oTqyfaa wsifa
79. STRIEA
'80. STARTEA
81. srggfaa wfa
82. STARTE
83. STRE
84. sgyfaa SAsa
85. SR '
86. = oFRfEa -
87. srgfea st
88. sTRfaa
89. S HCIERESEEII
90. - IRfEE
91. STRfea
92.  aryf=a wfa
93. AR
9. SARE
95. ST St
9. SARfER
97. STARfET
98. Fggfaa sfd
99, FRfAA

100. sgfa S

hnmﬁm%wﬁamm@m ‘
: uh. &%, Tat, sfafe af=e.
i, T 11 S 2002 '

%, W-3-18-2001-3-Th.—9Td % TWRIUA % T3 348 F @S (3) % \?HTERUI #, 3g fasm =t swfuqsrm

%. W-3-18-2001-3-TF, i 11 S 2002 1 3ASH S TR % WUFR | TAggRT FHhivm fohan s €.
' | | TRy ¥ TS F TH Y a1 IRUTER,
: . % Tui, sfafea afeE.




494 (10)

HEYRE 94, fis 11 53 2002

Bhopal, the 11th - June 2002 . I

No. C-3-18-2001-3-Ek.—In exercise of the powers conferred by the proviso to Article 309 read
with Article 16 and 335 of the Constitution of India, the Governor of Madhya -Pradesh, heréby,
. makes the following rules relating to the determination of the basis for promotion on the pu blic
services and posts and relating to reservation in favour of Scheduled Castes and Scheduled

Tribes, namely :—

1. Short title and commencement:—(1) These rules may be called the Madhya Pradesh
Public Services (Promotion) Rules, 2002. . . |

Rules . :

i
(2) They shall come into force from the date of their publication in the ”Madhya Pradesh .

Gazette".

2. In these rules, unless the eontext otherwise requires :(—

(a)

(b)

@

(d) .

.(e).

0

)

. ‘Appointing Authority' in relation to a service or post in an establishment means

' ‘Government' means Govemment of Madhya Pradesh'.

the authority empowered to make appointment to such service or post'

- '‘Backlog' means the reserved vacancies for Sheduled Castes and Sheduled Tr bes .

in all cases of promotion which have remained unfilled during the earlier yeaﬂ or

- years due to any reason whatsoever to be filled-up by promotlon as a distinet gr‘oup

in the next year/years; i

‘Benchmark grade' means a minimum requirement in respect of overall grading

~in Annual Confidential Reports (ACRs) to qualify for inclusion in select list for

promotion;
‘Cadre’ means a strength of service or part of the service consisting of both
temporary and permanent posts and does not include employees engaged as a
casual labour, workcharged, contingency-paid and daily wager Group of posts for
which a combined gradation list is separately required to be prepared as’
recruitment rules will constitute a part cadre for this service;

‘Commission' means the Madhya Pradesh Public .Service Commission; t‘
. ) i

‘Establishment' means any office of the State Government or a local authority or

Statutory authority constituted under any Act of the State for the time being in force

“or a University or a-Company, Corporation or a Co-operative Society in whxch not

less than fifty one percent of the paidup share capital is held by the State
Government or the institution receiving grant-in-aid or any cash grant from the State
Government and includes a work charged or contingency-paid estabhshmen‘ but -
does not include the establishment covered under Artlcle 30 of the Constitu t1on

‘Public Service & posts' means the services. and posts m any office of the
establlshrnent |
i
‘Reservatnon' means reservation of posts in the services for the. members of
Scheduled Castes and the Schedule Tribes; . _ 1 ’

' 'Roster’ means a prescrlbed register of running account of all clear vacancies to

per
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be filled up by promotion of public servants belonging ‘to Scheduled - Castes,
Scheduled Tribes and unreserved category as provided in Rule 9 of these Rules;

(k) ‘Schedule’' means a Schedule appended to these rules;
().  'Scheduled Castes' means any caste, race or tribe or part of, or group within caste,

race or tribe specified as Scheduled Castes with respect to the State of Madhya
Pradesh under Article 341 of the Constitution;

(m) ‘Scheduled Tribes' means any tribe or tribal community or part of,-or group within |

such tribe or tribal community specifid as Scheduled Tribes with respect to the State
of Madhya Pradesh under Article 342 of the Constitution;

(n)  ‘Select list' means a list of such publié servants who are adjudged suitable to the
: next pay scale or the higher grade of the post as provided in the respective
Recruitment Rules; - : ' :

(0) - 'Service' means a service of group of posts in connection with the affairs of the
State other than the Indian Administrative Service, Indian Police Service and Indian
Forest Service Organised and designated as such by Government; S

(p) ‘State’' means State of Madhya Pradesh;

(q) ‘Year' means the period commencing from the 1st day of January and ending on
31st day of December; ' .

3. Scope and application: —Without prejudice to the generality of the provisions contained
- inthe Madhya Pradesh Civil Services (General Conditions of Service) Rules, 1961 and notwithstanding
anything contained in any Service Rules, these rules shall apply to the establishment as defined
in these rules, but shall not apply to the employiments specified in clauses (1), (3} and (5) of Section

- 3 of the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade

- Vargon Ke Liye Arakshan) Adhiniyam, 1994 (Nd. 21 of 1994). -

4. Determination of basis for promotion:—(1) Promotion from class IV to higher pay scale
of class IV, class IV to class III, class III to higher pay scale of class III, class III to class II, class
II to higher pay scale of class Il and class’II to class I posts shall be made on the basis of "seniority
-subject to fitness". . SR ' T ) -

(2) Promotion from class I to higher pay scale of class I posts shall be made on the basis
of "merit-cum-seniority". : '

5.- Reservation in promotion:—Reservation in promotion in-all classes of posts/services *

for the Public servants belonging to the Scheduled Castes and the Scheduled Tribes shall be
as under :— . o . -

-

For Scheduled Castes ~ For Scheduled Tribes
(1) - ' ' B . 2)

16 percent 20 p;:rcent

6. Promotion.on the basis of seniority subject to fitness:—(1) In such cases where the
promotion is to be made on the basis of 'seniority subject to fitness; there shall be no zone of
consideration for all categories. . . ' ’ : .

5oek ol = e
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(2 ) The names of only such pubhc servant shall be considered for promotlon who have
‘completed the perscribed qualifying service in their feeder cadre/part of the service/pay scale of
post according .to the Recruitment Rules. It is, however, not necessary to consider all the names

of public servant who have completed the prescribed minimum length of service but only such.

‘number of cases of pubhc servant shall be considered according to the seniority which shall be

‘sufficient to cover the number of existing and antlclpated vacancies due to retirement during the =

year under each category. In addition to this, with a view of inclusion, in the select list, the names

of two public servant or 25 percent of the number of the public servant included in selet‘:t

list whichever is more, the names of the required number of the public servant shall be considered

for each category to fill up the unforeseen vacancies occuring during the course of the )

aforesaid period.

Explanation:—Manner of computation for eligibility for promotion:—Period of qualifying
service on lst January of the relevant year in which Departmental Promotion
Committee is convened shall be counted from the calender year in which the pubhc
servant has joined the feeding cadre/part of the service/pay scale of the post and

. not from the date of joining of the cadre/part of the service/pay scale of post.

i

l

(3) The number of vacancies for promotion during the course of the year i.e. from 1st January
to 31st December shall be worked out after taking into account the existing and ant1c1pateﬁd
vacancies on account of retirement, and promotions to higher cadres/part of the semce/hlgher
pay scale of posts. Vacancies arising out of deputation for periods exceeding one year shall als',o
be taken into account. The number of vacancies to be reserved for public servants belonging to
Scheduled Castes and Scheduled Tribes shall be worked out on the basis of the roster Wthh is

required to -be maintained in accordance with the prov151ons of rule 9 of these rules.

(4) The meetmg of the Departmental Promotion Committee shall be held every year. It shall
consider the suitability of the public servants for promotion separately with reference to the vacancies
of each year starting with the earliest year onwards. The Departmental Promotion Committee shall
consider the suitability of the public servants for promotion to fill up the unfilled vacancies of the
earlier year or years separately and prepare the select list for the relevant year accordingly, T hereaft T
the Departmental Promotion Committee shall consider the suitability of the public servants for

promotion to fill up the ex13t1ng and ant1c1pated vacancies of the current year |

|I
(5) The Departmental Promotlon Commlttee shall assess the suitability of the pubhc servants
for promotion on the basis of their service record and with particular reference to the Annual
- Confidential Reports (ACRs) for 5 preceding years. However, in cases where the required qualifying
service is more than 5 years, the Departmental Promotion Committee shall see the record with
particular reference to the ACRs for the years equal to the required qualifying service. j
[
) (6) When one or more ACRs are not available for any reason for the relevant period, the
Departmental Promotion Committee shall consider the ACRs of the years preceding the perled
in question. '

(7) For filling up the posts by this method," the Departmental Promotion Committee shall

consider the case of each public servants separately on the basis of his own merit, that is to say,-

that there shall be no need to make a comparative assessment of the merits of public servant.
The Departmental Promotion Comimittee shall consider the records of each public servant
separately and shall categorise them as 'fit' or 'not fit'.

(8) Separate select lists shall be prepared for the public servants of unreserved categorky,
Scheduled Castes and Scheduled Tribes category in which the names of such number of pubhc
servants belonging to unreserved category, Scheduled Castes and Scheduled Tribes category shall
be included which is equal to the number of posts reserved for each of these categories. In addltlon
" to this, names of two pubhc servants or twenty five percent of the number public servants mcluded

™
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in the select list whichever is more, will also be included in the select list of each category as
prescribed in sub rule (2).

(9) The names of public servants included in each list shall be arranged in the same order
of their seniority as they existed in the cadre/part of the service/pay scale of post from which -
promotion is to be made.

(10) The promotion of public servants shall be made from these separate select lists according
to their seniority in the feeder cadre/part of the service/pay scale of post and according to the

- prescribed order shown in the roster. o N

(11) In order to determine the inter-se-seniority of the public servants belonging to the three
categories in the cadre/part of the service/pay scale of post to which promotion is to be made,
a combined select list of the above three categories of public servants shall be prepared in the
same order in which their names appear in the seniority list of the cadre/ part of the service/pay
scale of post from which the promotion is being made.

(12) The names of public servants promoted on the basis of above combined select list shall

‘be placed enblock below the name of last public servant promoted on the basis of the immediately

preceding year's combined select list.

(13} The reserved posts which remain unfilled due to non-availability of suitable pubilc
servants of the category for which the post is reserved despite consideration of the names of all
public servants eligible for consideration as per the Recruitment Rules shall be carried forward,
that is to say, shall be kept vacant until the suitable public servants belonging to that reserved
category is available. In no circumstances any vacancy of reserved category shall be filled-up by
promotion from the public servant belonging to any other category.

(14) Wherever the reserved vacancies for Scheduled Castes and Scheduled Tribes in all cases
of promotion have remained unfilled in the earlier year or years, the backlog and/or carried forward
vacancies would be treated as-a separate and distinct group and will not be considered together
with the reserved vacancies of the year in which they are being filled up for determining the ceiling
of fifty percent reservation on total number of vacancies of that year. In other words, the ceiling
of fifty percent on filling up of reserved vacancies would apply only on the reserved vacancies which
arise in the current year and the backlog/carried forward reserved vacancies for Scheduled Castes
or Scheduled Tribes of earlier year or years would be treated as a separate and distinct group
and would not be subject to ceiling of fifty percent : .

Provided that the appointing authority shall convene a special meeting of Departmental
promotion Committee within six months to fill up backlog vacancies and if such vacancies still
remain unfilled, they shall not be de-reserved in any manner for filling up by the public servants
not belonging to the category for whom the post or posts are reserved.

(15) When a public sérvan_t, whose name is included in the select list wants to refuse
promotion, he may make a written request that he may not be promoted. Such request shall be
considered by the Appointing Authority taking relevant aspects into consideration. If the reasons
adduced for refusal of promotion are acceptable to the Appointing Authority, the next public servant
in the select list may be promoted. However, since it may not be administratively possible or
desirable to offer appointment to the public servants who initially refused promotion, on every
occasion on which a vacancy arises during the period of validity of the panel, no fresh offer of

-appointment on promotion shall be made in such cases for a period of one year from the date -

of refusal of first promotion or till a next vacancy arises, whichever is letter. On the eventual

- promotion to the higher cadre/part of the service/pay scale of post, such public servant shall lose

seniority vis-a-vis his juniors promoted in the preceding year to the higher cadre/part of the
service/pay scale of post. '
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In cases where the reasons adduced by the public servant for his refusal for promotion are

" not acceptable to the -Appoi.riting Authority then he shall enforce the promotion on the puﬁl’lic

servant and in case the public servant still refuses to be promoted, then: even disciplinary action
may be taken against him for refusing to obey his order. |'|_ _

7. Promotion on the basis of merit-cum-seniority:—(1) Where promotion are to be maf!de
on the basis of merit-cum-seniority, the zone of consideration, that is the number of public sewaﬁts
to be considered for promotion out of those eligible public servants in the feeder cadre/partii.of
the service/pay scale of post shall be as under :—

No. of vacancies to be filled ‘ No. of persons to be :
during the year considered ||

(1) (2) : I

5 - o
8 .
10 |
12 ' ' w
14
16

oUW W N

The formula for the further calculation shall be that the "4" be added to the double the 'numblér

of anticipated vacancies. v , 'l'
: I

(2) Where adequate number of public servants belonging to Scheduled Castes and S‘chedule‘;d

Tribes are not available within the zone of consideration as mentioned above, then the zone»'(&)f
consideration may be enlarged to seven times the number of vacancies and the names of only
such public servants belonging to Scheduled Castes and Scheduled Tribes who are in the enlarged
zone of consideration shall be considered for filling up the reserved posts. ' “

(3) The names of only such public servants shall be considered for promotion who haV'Fe
completed the requisite number of years of service in the feeder cadre/part of the service/pay scalLe
of post according to the Recruitment Rules for promotion and who are within the zone ciif
consideration. In addition to this, in view of inclusion, in the select list, the names of two public
servants or 25 percent of the number of the public servants included in select list whichever is
more, the names of the required number of the public servants who are in the zone of consideratioﬁ
shall be considered for each category to fill up the unforeseen vacancies occuring during the cours‘l“e'
of the aforesaid period. ' - "

Explanation:—Manner of computation for eligibility for promotion:—Period of qualifying
service on lst Januél_ry of the relevant year in which Departmental Promotion
Committee/Screening Committee is convened shall be counted from the calender
year in which the public servant has joined the feeding cadre/part of the service""
pay scale of the post and not from the date of joining of the cadre/part of the service/
pay_ scale of post. ' o ' "

(4) The number of vacancies for promotion during the course of the year i.e. from 1st Januar)!}
to 31st December shall be worked out after taking into account the existing and anticipated
vacancies on account of retirement and promotions to higher cadres/part of service/higher pay
scale of posts. Vacancies arising out of deputation for periods exceeding one year shall also be
taken into account. The number of vacancies to be reserved for public servants belonging td"
Scheduled Castes and Scheduled Tribes shall be worked out on the basis of the roster which is
required to be maintained in accordance with the provisions of rule 9 of these rules. ll




A

AL e . Lo

TR T, A 11 S 2002 94 (15)

" (5) The meeting of the Departmental Promotion/Screening Committee shall be held every year.
It shall consider the su1tab1llty of the public servant for promotion separately with reference to
the vacancies of each previous year starting with the earliest year onwards. The Departmental
Promotion Committee/Screening Committee shall consider, the suitability of the public servants
for promotion to fill up the unfilled vacancies of the-earlier year or years separately and prepare
the select list for the relevant year accordingly. Thereafter the Departmental Promotion Committee/

‘Screening Commiittee shall consider the suitability of the public servants for promotion to fill up

the existing and ant1c1pated vacancies of the current-year.

" (6) The Departmental Promotion/Screening Committee-. shall assess the suitability of the
public servants for promotion on the basis of their service record and with particular reference
to the Annual Confidential Reports (ACRs) for 5 preceding years. However, in cases where the
required qualifying service is more than 5 years, the Departmental Promotion/Screening Committee
shall see the record with particular reference to the ACRs for the years equal to the requlred
qualifying service. o : - . .

(7) When one or more ACRs are not available - for any reason for the relevant period, the
Departmental-Promotion/ Screenmg Commlttee shall cons1der the ACRs of the years preceding the
period in questron :

(8) For the eligibility for promotion from class I to hlgher pay scale of class I posts the
benchmark grade shall be "Very Good". -

9) The Departmental Promot1on/Screen1ng Cominittee shall make. a relative/comparative -
assessment of the merits of public servants who are withini the zone of consideration and make
an overall grading of the public servants merit on the basis of their service records and place them

in the categories as "Outstanding", "Very-Good", "Good", "Average" and "Poor" as the case may be.

However, only those public servants who are graded as "Very Good" an above will be included in
the select list, by placing the public servants graded as "Outstanding" on top followed by those
graded as "Very-Good", subject to availability of vacancies, with the public servants with the same
grading maintaining their -inter-se-seniority in the feeder cadre/part of the serv1ce/ pay scales
of post.

R o .

[lO) Separate select lists shall be prepared for the public servants of unreserved category,
Scheduled Castes and Scheduled Tribes category in which the names of such number of public
servants belonging to unreserved category, Scheduled Castes and Scheduled Tribes category shall
be included which is equal to the number of posts reserved for each of these categories. In addition
to this, names of two public servants or twenty five percent of the number of public servants
included in the select list whichever is more, will also be mcluded in the select list of each category
as prescribed in sub-rule (3).

(11) The promotion to the higher cadre/part of the service/pay scale of post shall be made
from these select lists according to the names appear in the said select lists and according to the
prescribed order shown in the roster. Reserved posts shall be fllled up only by the public servants
belonging to the same class for which the posts reserved.

(12) In order to deterrnme the inter-se-seniority of the pubhc servants belonging to the three
categorles in the cadre/part of the service/pay scale of post to which the promotion is to be made,
a combined select list of the above three categories of public servants shall be prepared according

_ to the order of merit determined by the Departmental Promotion/Screening Committee.

(13) The names of public servants promoted on the basis of above combined select list shall
be placed enblock below the name of last public servant promoted on the basis of the immediately
precedmg year's combined select list. S

(14) Where sufﬁclent number of publlc servants with the required benchmark grade are not
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available within the zone of consideration, public servants with the required benchmark will be

placed on the panel and for the unfilled vacancies, the appointing authority, shall hold a fresh

meeting of the Departmental promotion/Screening Committee by considering the required numbeér’

of public servants beyond the original zone of consideration.

~ (15) The reserved post which remains unfilled due to non-availability of suitable pubhc
servants of the category for which the post is reserved despite consideration of the names of aJl
public servants eligible for consideration as per the Recruitment Rules, shall be carried forware

that is to say, shall be kept vacant until the suitable pubhc servant belonging to that reserve]ld‘

category is available. In no circumstances any vacancy of reserved category shall be filled-up B
promotion from the public servant belonging to any other category [y

(16) Wherever the reserved vacancies for Scheduled Castes and Scheduled Tribes in all casels
of promotion have remained unfilled in the earlier year or years, the backlog and/or carried forward
vacancies would be treated as a separate and distinct group and will not be considered together
. with the reserved vacancies of the year in which they are being filled up for determining the cellmg
of fifty percent reservation on total number of vacancies of that year. In other words, the cellmg
of fifty percent on filling up of reserved vacancies would apply on the reserved vacancies whlch
arise in the current year and the backlog/carried forward reserved vacancies for Scheduled Castes
or Scheduled Tribes of earlier year or years would be treated as a separate and distinct group
and would not be subject to ceiling of fifty percent :

Provided that the appomtmg authorlty shall convene a special meeting of Departmental
Promotion Committee/Screening Committee within six months to fill up backlog vacancies aqd
if such vacancies still remain unfilled, they shall not be de-reserved in any manner for filling ufp
by ‘the public servants not belonging to the category for whom the post or posts are reserved

(17) When a public servant,- whose name is included in the select list, wants to refuse
promotion, he may make a written request that he may not be promoted. Such request shall be
considered by the Appointing Authority taking relevant aspects into consideration. If the reasons

adduced for refusal of promotion are acceptable to the Appointing Authority, the next public servadt_

in the select list may be promoted However, since it may not be administratively possible or .

desirable to offer appointment to the public servants who initially refused promotion, on eve|

occasion on which a vacancy arises during the period of validity of the panel, no fresh offer of

appointment on promotion shall be made in such cases for a period of one year from the dat’e '

of refusal of first promotion or till a.next vacancy arises, whichever is later. On the eventue'rl
promotion to the higher cadre/part of the service/pay scale of post, such public servant shall lose

seniority vis-a-vis his juniors promoted in the preceding year to the higher cadre/part of the_

Sérvice/pay sca]e of post: :

In cases where the rzasons adduced by the public servant for his refusal for promotion are

not acceptable to the Appointing Authority then hé shall enforce the promotlon on the pubhc
servant and in case the public servant still refuses to be promoted, then even disciplinary actron
may be taken against him for refusing to obey his order. : "
- ‘

8. Lowering the standards of evaluation:—The Government, may by order, make provisions

in favour of the public servants of the Scheduled Castes and the Scheduled Tribes for lowerm.g
the standards of evaluation in the matter of promotion to any class or classes of semces or posts

in connection with the affairs of the State. o |

9. Roster:—{i) There shall be maintained rosters invariably by every appointing authority
a i
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in the prescribed forms as shown in Schedule-I for backlog vacancies of Scheduled Castes category
and in schedule-II for the backlog vacancies of Scheduled Tribes category and in Schedule-1II of
the existing vacanc1es of the relevant year appended to these rules in respect of cadre/part of the
service/pay scale of post to be filled up by promotion. The rosters shall be maintained separately
for each'such cadre/part of the service/pay scale of post '

(ii) Before making any promotlon the appomtmg authorlty shall ascertain 1nvar1ably from
the roster whether the vacancy is reserved or unreserved and if is reserved, for whom it is so
reserved. Immediately after a promotion, the partlculars thereof shall be entered in the roster and
signed by the appointing authorlty '

(i) The roster is a running account from year to year and shall be malntamed accordingly.
If promotion in a particular year stops at a particular point of cycle, say, at the 5th point, promotion
in the subsequent year shall begin at the next point, that is, at the 6th point.

10. Certification by the Appointing Authority:—Every appointing authority shall endorse
on the promotion order to be used by him, a certificate to the effect that he has complied with
the provisions of the Madhya Pradesh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur
Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the Madhya .
Pradesh Public Service (Promotion) Rules, 2002 and the instructions issued in the light of the
provisions of the said Act and Rules by the State Government and that he has full cogmzance
of the provisions of sub-section (1} of Section 6 of the said Act.

- 11. Representation in Proinotxon/.Screemng Committee:—If the nominated members other
than the member presiding the promotion/secreening Committee in respect of the posts to be filled
up by promotion do not represent the category of Scheduled Castes or Scheduled Tribes, then
one member belonging to Scheduled Castes or Scheduled Tribes category of the same status shall
be included in the promotion/screening committee and the number of members of promotion/
screening committee shall be extended to that limit. '

12. Consultation with the Commission:—The recommendation of the Departmental Promotlon
Committee presided over by the Chairman or a member of the Commission shall be deemed to
be compliance of the requirement of consultation with 'the Commission under sub-clause (b) of
clause (3) of Article 320 of the Constitution.

13. Power to remove the difficulties relating to ihtetpreté.tion:———lf any difficulty arises
relating to the enforcement of these rules, it shall be referred to the State Government in the General
Administration Department whose decision thereon shall be final.

14. Repeal and Saving:—The Madhya Pradesh Civil Services (Reservation in Promotion and
Limits on the Extent of Zone of Consideration) Rules, 1997, the Madhya Pradesh Civil Services
(Détermmatlon of the Basis for Promotion) Rules, 1998 and all ‘other rules and instructions

* corresponding to these Rules enforce immediately before the commencement of these Rules and
which applies to such public servants to whom these Rules shall apply are hereby repealed :

Provided that any order made or action taken under the Rules and instructions so repealed

shall be deemed to have been made or taken under the corresponding provisions of these Rules.

15. Amendment in the Recruitment Rules:—All rules regulating the recruitment to the State
Public Services and the posts shall be deemed to have amended to the extent as provided in
these rules
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SCHEDULE—I f
(See Rule 9) . |l
ROSTER FOR BACKLOG VACANCIES OF THE SCHEDULED CASTESi "l
) . . - |i:'
(1) Name of the Office :— . . . . . . . . .. . . i i |

(2) Name of the cadre/part of the
Service/pay scale of post :—

_Yeaf Total number - Number of Names of public Number and  Date of Initial of th'%e

of backlog the Roster servants belonging - date of joining - appointing:
-vacancies of points which  to Scheduled Castes promotion authority |
the year = . . could not be promoted against order ¢
filled ~ backlog vacancies _ |‘
(1 (2) (3) : (4) : (5) ‘ (6) (7) )
- | | a | 1
.|'
|
|
‘ ~ SCHEDULE—II |
, (See Rule 9) ”1
ROSTER FOR BACKLOG VACANCIES OF THE SCHEDULED TRIBES . | :
(1) Name of the Office i— . . . . ..o oot |
(2} Name of the cadre/part of the |
Service/pay scale of post :— .. . . ... ... L. L. ‘
Year Total number  Number of Names of public Number and Date of  Initial of the_
of backlog the Roster servants belonging date of joining -~ appoiritiﬂrg
vacancies of  points which  to Scheduled Tribes promotion authority
the year could not be promoted against order "f :
: : , filled backlog vacancies : Il’
o © ® @ ®) © . o
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Name

SCHEDULE—III

(See Rule 9)

MODEL ROSTER FOR THE POSTS TO BE FILLED BY PROMOTION

For class I and class II, class III and class IV cadres/posts

RESERVATION

Scheduled Caste : 16 percent
Scheduled Tribe : 20 percent

Roster

No. & Remarks -

Unreserved/ Year of Name of Whether . - Signature
Point Reserved carry Govt. Ser- he is of date of of
forward vant by reserved order appointing
or to be whom category authority
filled up the post
- is filled
up and -
caste
(1) (2) (3) (4) (5) (6) G (8)
1. Unreserved
2. Unreserved
3. Scheduled Tribe
4, Unreserved
5. Unreserved
6. Scheduled Caste
7. Unreserved
8. - Unreserved .
9. Scheduled Tribe
10. Unreserved
11. Unreserved
12. Scheduled Caste
13. . . Unreserved
14. . Scheduled Tribe
15. Unreserved
16. Unreserved
17. Scheduled Caste
18.  Unreserved
19.  Unreserved
20. Scheduled Tribe
21.  Unreserved
22. Unreserved
23.  Scheduled Caste
24. Unreserved
25. Scheduled Tribe B
26.  Unreserved
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Roster  Unreserved/ Year of Name of Whether . * No. & Signéture . Remarks
Point Reserved carry Govt. Ser- he is of date of - - of :
forward vant by reserved order ~  appointing
" or to be whom category authority
filled up the post
is filled
up and
o caste :
(1) 2) (3) (4) (5) (6) (7) 8 i
27.  Unreserved ’
28. Scheduled Tribe
29.  Unreserved J
30.  Unreserved
31.  Scheduled Caste 1
32. Unreserved ‘
33. Unreserved I
34.  Scheduled Tribe
35.  Unreserved L
36. Unreserved - ‘_
37.  Scheduled Caste :
38. Unreserved
39. Scheduled Tribe
40.  Unreserved ’
41. Unreserved |
42.  Scheduled Caste -
43.  Unreserved |
44.  Unreserved !
'45.  Scheduled Tribe 4
46, Unreserved ’
47. Unreserved :
48. Scheduled Caste
49..  Unreserved :
50.  Scheduled Tribe "‘
51. Unreserved |
52. Unreserved ’ )
53. Scheduled Tribe ; :
- 54. Unreserved
55..  Unreserved
56.  Scheduled Caste 5
57. Unreserved i
58.  Unreserved . ‘
59. Scheduled- Tribe !
60.  Unreserved 3
61. Unreserved
62. - Scheduled Caste
63. - Unreserved
64. - Scheduled Tribe
65.  Unreserved
66. Unreserved
Scheduled Caste

67.

-
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Year of - Name of Whether

Scheduled Tribe

Roster  Unreserved/ No. & Signature  Remarks
Point Reserved carry . Govt. Ser-  he is of date of of
' - forward vant by ‘reserved order appointing
or to be whom  category ' authority
filled up - the post '
is filled -
up and -
caste '
(1) 2 3) ' {4) ) (5) .(6) (7) -8
68. Unreserved - '
69.  Unreserved °
70. Scheduled Tribe
71. Unreserved
72,  Unreserved
73.  Scheduled Caste
74. Unreserved
75.. * Scheduled Tribe
76. Unreserved
77. Unreserved -
78.  Scheduled Tribe
79. Unreserved
80.  Unreserved
81. Scheduled Caste
82. Unreserved
83. Unreserved
84. Scheduled Tribe
85.  ‘Unreserved
86.  Unreserved
87. ' Scheduled Caste
88. Unreserved N
489.  Scheduled Tribe R,
90. Unreserved \\\
91. Unreserved
92. Scheduled Caste
93. Unreserved
94. Unreserved
95. Scheduled Tribe
96. Unreserved
- 97. Unreserved
g8. Scheduled Caste
99. Unreserved
100. B

By order and in the name of the Governor of Madhya Pradesh,
' ' M. K. VERMA, Addl. Secy.
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